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Foreword

Migration governance remains high on the agendas of most governments, particularly in Europe. The
number of international migrant workers has reached more than 150 million, or over 73 per cent of all
migrants of working age according to recent ILO global estimates. Policy responses can be credible and
effective only if they are based on sound evidence. Yet, comprehensive official data on migrants and their
characteristics, especially on those work-related ones, are still lacking, and those that exist are difficult to
compare. Two main obstacles can be mentioned in this regard:

» absence of international statistical standards on the concepts and definitions, and common method-
ology, and

» lack of sufficient data collection systems in many countries.

The ILO plays a key role both in supporting and building the data collection capacity of national statistical
offices around the world, as well as in promoting the development of international guidance on concepts,
definitions, and common methodologies and approaches on labour migration statistics.

The ILO provides assistance to countries on the measurement of international labour migration through
special modules attached to household surveys, in particular labour force surveys. In 2012, the ILO assisted
the National Bureau of Statistics of the Republic of Moldova in conducting module guestionnaires on labour
migration. The results of th ese efforts are analysed in the present working paper, with a specific focus on
short-term migrant workers. Due to lack of data on short-term migration, this is a much less studied topic
in labour migration. It is hoped that that such analyses will lead to improved knowledge base, which could
contribute to more targeted policy responses for this specific group of migrants and ensure the effective
protection of their rights.

Manuela Tomei Rafael Diez de Medina
Director, Director,
Conditions of Work and Equality Department of Statistics

Department
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1. Introduction

The Labour Force Migration Survey (LFMS) was conducted in the Republic of Moldova in the last quarter of
2012 in order to assess the extent of labour migration out of the country and to describe the demographic
and socio-economic characteristics of migrant workers. Administered as a module of the regularly con-
ducted Labour Force Survey (LFS), the LFMS was developed and implemented by the Bureau of Statistics
of Moldova within the framework of the EU-funded project “Effective Governance of Labour Migration and
its Skill Dimensions” and with the assistance of the International Labour Organisation. Questions in the
module closely follow those developed by the ILO.

International conventions define a migrant worker as “a person who is to be engaged, is engaged, or
has been engaged in a remunerated activity in a State of which he or she is not a national” (Article 2,
International Convention on the Protection of the Rights of All Migrant Workers and Members of Their
Families, Resolution 45/158, 1990); in spite of this, countries differ in the ways in which they define and
measure labour migration. The 19th International Conference of Labour Statisticians (ICLS) recognized the
need to develop international standards on labour-migration statistics, and the LFMS conducted in Moldova
contributes towards these efforts while informing policymakers on the scale of labour migration and the
characteristics of migrant workers from Moldova.

In discussing the findings of the LFMS, this report aims to present a profile of migrant workers in terms of
demographic and socio-economic characteristics and to estimate the size and nature of labour migration
out of Moldova. The report also discusses the types of information collected by the LFMS questionnaire,
the main source of data for this report, and identifies areas that could be revised in order to obtain more
robust data in the future. Following this short introduction, Section 2 of this report briefly describes the
LFMS and presents key definitions used in the LFMS and throughout this report. Section 3 assesses the
extent of labour migration out of Moldova and identifies the destination countries. The demographic and
socio-economic characteristics of migrant workers are discussed in Sections 4 and 5, respectively. Section
6 focuses on short-term migrant workers who remain in host countries for less than a year, and Section 7
looks at potential migrant workers, i.e. individuals who were in Moldova at the time of the survey, but who
planned to migrate in order to work or to look for work abroad within the six months that followed. Section
8 summarizes and concludes the report.






2. Data: The Labour Force Migration Survey

Conducted in the fourth quarter of 2012 as a module of the regularly administered LFS, the LFMS used
three separate questionnaires to gather information on migrant workers (See Appendix). The target group
in all three questionnaires consisted of individuals aged 15-64 years who had either left the country to
work or look for work abroad within 24 months preceding the date of the survey or who intended to leave
the country to work or look for work within six months following the survey. Questionnaire A collected infor-
mation on household members living abroad; Questionnaire B on household members who had not been
abroad in the previous 24 months, but who intended to migrate within six months following the survey date;
and Questionnaire C on household members who had been abroad in the previous 24 months, but who
had returned and were residing in Moldova at the time of the survey. Migrant workers were identified based
on the purpose of their trip abroad: Individuals who were economically active abroad during the reference
period of 24 months preceding the survey date were classified as migrant workers; individuals travelling
abroad for leisure, study, health, or business were not.

LFMS data makes it possible to construct a number of different categories that can be useful in under-
standing the extent and nature of labour migration out of Moldova. This report uses the term “current
migrant worker” to refer to an individual who was economically active, i.e. employed or looking for work
in a foreign country at the time of the survey, whereas the term “returned migrant worker” (or “returnee”)
is used to refer to an individual who had been economically active in a foreign country during the 24
months preceding the date of the survey, but who had returned to Moldova and was residing in the
household at the time of the survey. Returnees are further divided into two groups according to whether
or not they intended to leave Moldova again to work or look for work abroad within six months following
the survey date. The sum of current and return migrant workers represents the total number of labour
migrants, i.e. the number of Moldovan nationals leaving for foreign countries to work or to look for work
in the 24 months preceding the date of the survey.

The length of time migrant workers spend abroad is of particular interest for gaining a better understanding
of the phenomenon of labour migration. Accordingly, for the purposes of this report, “long-term migrant
workers” are defined to include migrant workers who have spent 12 or more months abroad as of the survey
date, as opposed to “short-term migrant workers”, who have spent less than 12 months abroad as of the
survey date. Whereas returned migrant workers are classified based on the date of departure and date of
return of their most recent migration episode, current migrant workers are classified based on the date of
departure and the date of the survey, so that those who were in a host country for more than 12 months
as of the survey date are classified as long-term migrant workers, and those who were in a host country for
less than 12 months are classified as short-term migrant workers. This is done out of necessity, since even
though current migrant workers may spend additional time abroad before returning to Moldova, their actual
date of return is indeterminable. As a result, information on the average time migrant workers spend abroad
during a specific migration episode will, unavoidably, be an underestimate.

While the report focuses mainly on individuals who have already migrated from Moldova for work, it also
looks at individuals who may do so in the future. For this purpose, another group, “potential migrant workers”,
is defined to include both individuals who have not migrated abroad for work in the 24 months preceding
the survey (i.e. “non-labour migrants”), but who have expressed an interest in doing so within six months
following the survey date, as well as returned migrant workers who have expressed the intention of leaving
Moldova to work abroad again.
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Table 2.1 presents a summary of the different categories of labour migration discussed in this report.

Table 2.1 Basic definitions of different groups of migrant workers

All Migrant Workers (a+b) ‘ Current Migrant Workers + Returnees

Current Migrant Workers

Individuals who were abroad at the time of the survey working or looking
for work

b. Returned Migrant Workers
(“Returnees”)

Individuals who were abroad during the 24 months preceding the survey
working or looking for work but who have come back and were residing in
the household at the time of the survey

bl. Intending to migrate
in next 6 months

Return migrant workers who intended to go abroad to work or look for work
within six months following the survey

b2. Not intending to migrate
in next 6 months

Return migrant workers who did not intend to go abroad to work or look for
work within six months following the survey

Non-Labour Migrants (c+d)

Individuals who had not migrated abroad to work or look for work in the 24
months preceding the survey

c. Intending to migrate
in next 6 months

Non-labour migrants who intended to work or look for work abroad within
six months following the survey

d. Not intending to migrate
in next 6 months

Non-labour migrants who did not intend to migrate to work or look for work
abroad within six months following the survey

Potential Migrant Workers (b1+c)

Individuals who had not migrated to work or look for work abroad in the 24
months preceding the survey but who intended to do so within six months
following the survey

PLUS

Return migrant workers who intended to go abroad to work or look for work
abroad within six months following the survey

Long-term Migrant Workers
(subset of a+h)

Migrant workers who were abroad working or looking for work for at least
a year

Short-term Migrant Workers
(subset of a+h)

Migrant workers who were abroad working or looking for work for less than
a year

Aside from identifying and classifying migrant workers, the LFMS questionnaire collects demographic infor-
mation on migrant workers, information on the labour-market outcomes of current and returned migrant
workers prior to leaving Moldova and during their stay abroad, and information on other aspects of migration
such as remittances sent home, certification of education/training credentials abroad, and preparations
before leaving the country. Information on the current labour-market status of potential migrant workers,
including returnees who intend to migrate again for work, is also available from the LFS. Furthermore, the
LFS makes it possible to compare the labour market outcomes of returnees before migrating, while in the
host country, and after their return to Moldova.

There is a key difference in how information is collected for current and return migrant workers; namely,
for current migrants, the information must be provided by a proxy respondent, since the individual in
question resides abroad. In fact, proxy response is not uncommon in household labour surveys, and the
LFMS is no exception, with the rate of proxy response for returnees and non-labour migrants 63.6 per cent
and 59.4 per cent, respectively. However, even though proxy response is pervasive, when the respondent
is answering on behalf of someone who no longer shares the same living space with other household
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members, such as a current migrant worker, the respondent may lack information about that person’s expe-
rience in the labour market. This knowledge gap may be larger on issues such as a migrant worker’s wages,
what percent of wages is needed to sustain a migrant worker in a host country, or how long the worker
intends to stay abroad. Indeed, 31.7 per cent of proxy respondents said they did not know how much a
current migrant worker earned abroad per month, and an additional 9.3 per cent refused to answer this
question. By comparison, when answering on behalf of a returnee, only 1.7 per cent of proxy respondents
said they did not know the amount, while 15.1 per cent refused to answer. This is similar to the responses
of returnees themselves, 15.6 per cent of whom refused to answer this question.

Examples of survey questions where proxy respondents may not be particularly knowledgeable about
migrant workers’ outcomes in a host country are given in Table 2.2.

Table 2.2 Response rates to sample questions from Labour Force Migration Survey

Survey question Current migrant worker | Returned migrant worker
Self-response

Refused Doesn't Refused to Doesn't Refused to Doesn't
to answer know answer know answer know

How long does the person intend
to stay in that country?

- 53.6 - 40.3 - 38.1

What is the average monthly
salary the person gets abroad? 9.3 31.7 15.1 1.7 15.6 -
(answers in categories)

What share of the person’s money
gained abroad is used to sustain

him/herself in the host country? 2 Ll 5 L = b
(answers in categories)
How many hours per week does : 358 i 30 i 33

the person usually work abroad?

Note: Based on raw data.

A high non-response rate calls into question the reliability of the information obtained. Therefore, in the
present analysis, for questions where the non-response rate is high, instead of dropping the non-respond-
ents and analysing a smaller sample, which could bias the results if the non-response is not random, tabu-
lations were performed with non-response included as a separate category. Then, analyses were performed
assuming different classifications for non-response in order to assess the degree of any over- or under-es-
timation of the phenomenon being examined.

In addition to issues presented by proxy response and non-response, the timing of the survey may affect
the assessment of current versus returned migrant workers. Figure 2.1 shows that nearly 40 per cent of
returned migrant workers came back to Moldova in the last quarter of the year, and over half came back
during the months of August, September and October. Given that many returnees expressed intentions of
migrating again, the group of returnees identified through the survey data may not be truly representative of
all returnees, and the distribution given in Figure 2.1 may not be an accurate representation of the months
in which migrant workers typically return to Moldova. Moreover, issues related to seasonality in migration
may mean that the findings for the current and return migrant workers identified in this report are not
generalisable for all current and return migrant workers. At the same time, because the reference period of
the survey is the 24 months preceding the date of the survey, individuals leaving the country at any time
during the year are accounted for; therefore, the quarter in which the survey is fielded should not affect the
identification of the total flow of migrant workers out of Moldova.
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Figure 2.1 Months in which migrants returned home from abroad
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Note: Based on returned migrant workers.

The total sample size of the LFMS consists of 11,230 individuals between the ages of 15 and 64. Of these,
1,842 were identified as migrant workers, a group comprised of 1,087 current migrant workers and 755
returnees. In addition, 626 potential migrant workers (including both returnees and non-labour migrants)
were identified. Sampling weights are used in analysing the data, and the resulting estimates are represent-

ative of the country at large, as well as for urban/rural areas and the country’s four statistical regions (North
Centre, South, and Chisinau Municipality, which includes Moldova's capital city).



3. Size and Nature of Labour Migration

The estimated size of labour migration out of Moldova is presented in Table 3.1. As the table shows, the
total number of migrant workers (comprised of current and returned migrants) is estimated at 429,000,
representing 16.5 per cent of the working-age population (WAP, i.e. the population of individuals aged
15-64). Current migrant workers comprise an estimated 260,000 individuals, or 60 per cent of all migrant
workers. Of the estimated 170,000 returnees, 104,000 (61.2%) intended to migrate again to work or look
for work within six months following the survey. In addition, an estimated 42,000 individuals who had not
been abroad for work in the 24 months prior to the survey — 1.6 per cent of the WAP — intended to migrate
abroad to work or look for work within six months. Thus, the total number of potential migrant workers is
estimated at 146,000, or 5.6 per cent of the WAP.

Overall, the average length of time migrant workers remain in a host country is estimated at 2.8 years. The
estimated duration is shorter for returned migrant workers (2.4 years) than for current migrant workers
(3.1 years). Moreover, because the length of time in a host country is underestimated for current migrant
workers (whose stay abroad is ongoing), the difference in the average length of time that current and
returned migrant workers remain in a host country is likely to be even larger. The cumulative distribution
of the duration of migration (Figure 3.1) clearly shows that the length of time spent as a labour migrant is
longer for current migrant workers than for returnees. This discrepancy may be explained by differences in
the characteristics of the two groups, but it may also stem, at least in part, from the way a single migration
episode is measured. The date a migrant worker returns to Moldova is taken to mark the end of a migration
episode for a returnee, even though a significant proportion of returnees (60%) plan to migrate again to
work or look for work within six months following the survey. By contrast, respondents offering information

Table 3.1 Estimates of migrant workers

Migrant worker group classification Number Proportion of
(,000) WAP (%)

All migrant workers (a+b) 429 16.5
a. Current migrant workers 260 10.0
b. Returnees (b1+h2) 170 6.5

bl. Intend to migrate in next 6 months 104 4.0

b2. Do not intend to migrate in next 6 months 66 2.5
Non-labour migrants 2,180 83.6
¢. Intend to migrate in next 6 months 42 1.6
d. Do not intend to migrate in next 6 months 2,139 82.0
Potential migrant workers (bl+c) 146 56
Long-term migrants (subset of a+h) 234 9.0
Short-term migrants (subset of a+h) 195 1.5
WAP (15-64) 2,610 100
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Figure 3.1 Cumulative distribution of migrants’ length of stay in a host country
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on current migrant workers may disregard short trips home, reporting only a single, long episode of migra-
tion, which would lead to an increase in the estimates of the average duration of labour migration for current
migrant workers. Without information on the migration histories of current and returned migrant workers, it
is difficult to understand how respondents define a single episode of migration, thereby complicating any
understanding of the phenomenon of repeat migration.

Overall, long-term migrant workers constitute 54.7 per cent of total migrant workers, i.e. those who have
spent at least a year abroad, and, as Figure 3.1 indicates, 62.8 per cent of current migrant workers as com-
pared to 42.2 per cent of returnees can be classified as long-term migrant workers.

The LFMS also asked about the expected length of stay abroad for individuals identified as potential migrant
workers; however, for a large proportion of this group (41.5%) no answer to this question was provided.
This holds true for similarly high proportions of the potential migrant workers who had returned to Moldova
(40.9%) and those who had not been abroad for work during the reference period of 24 months preceding
the survey (43.1%). Among potential migrant workers with definite expectations as to their length of stay
abroad, 34.2 per cent expected to be in the host country for over a year, and this proportion was only
slightly higher for the returnees among the potential migrant workers (34.2%) than for those who had not
been abroad for work during the previous 24 months (30.7%).

Russia is the most popular destination for labour migration out of Moldova, hosting 69 per cent of all
migrant workers, and it is followed by ltaly, which hosts 14.3 per cent. When the destinations of different
groups of migrant workers are compared, Russia and ltaly remain first and second, respectively, although
the rates vary somewhat among the groups. For instance, Russia accounts for a higher percentage of
returnees (75.5%) as compared to current migrant workers (64.7%), whereas Italy accounts for a lower
percentage of returnees (10.5%) as compared to current migrant workers (16.8%). Italy also attracts more
than one-fifth (20.4%) of long-term migrant workers, which far exceeds the proportion of migrant workers in
general choosing ltaly as a destination.! Potential migrant workers have also noted Russia and Italy as their
most likely destinations (73.6% and 11.1%, respectively).

Short-term workers are discussed in detail in Section 6. For information on the destination countries for this group, see Table 6.2.
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Table 3.2 Destination countries for migrant workers

Destination Total Current Return Long-term Potential
migrant migrant migrant migrant migrant
workers workers workers workers workers

Canada 0.1 0.1 0.1 0.1 0.7

France 2.3 3.1 1.1 2.4 1.8

Germany 0.7 0.8 0.4 0.5 0.8

Greece 0.8 0.5 1.2 0.9 0.4

Israel 2.5 3.5 1.1 3.4 1.0

Italy 14.3 16.8 10.5 20.4 111

Portugal 0.9 1.2 0.5 L5 0.6

Russia 69.0 64.7 75.5 63.1 73.6

Turkey 2.0 2.2 1.7 15 19

Ukraine 17 1.3 2.5 0.8 2.5

UK 0.2 0.3 0.2 0.2 0.6

US 14 1.2 1.6 0.9 0.7

Other 4.1 4.3 3.6 4.3 4.3







4. Socio-demographic Profile of Migrant Workers

This section of the report analyses the socio-demographic characteristics of migrant workers. Comparisons
are made between different migrant worker groups (current migrant workers, returnees, and long-term
migrant workers) and the working-age-population in order to determine to what extent the groups differ from
one other. Section 4.1 discusses the socio-demographic characteristics of migrant workers, whereas Section
4.2 discusses the determinants of the probability of labour migration within a multivariate framework.

4.1 Socio-demographic profile of migrant workers

Descriptive statistics on migrant workers are given in Table Al of the Appendix. Migrant workers were found
to be, on average, 35.3 years of age, making them slightly younger than the WAP, which is, on average, 37.6
years of age. Long-term migrant workers, at 36.8 years of age, are still somewhat younger than the WAP,
but are older than the overall migrant worker population.

A comparison of the age distribution of all migrant workers, long-term migrant workers and the WAP
(Fig. 4.1) shows that migrant workers in general and long-term migrant workers in particular include larger
proportions of younger individuals, particularly those aged 20-29 years. A comparison of current and
return migrant workers shows that the average age of both groups is similar, at 35-36 years; however, as
Figure 4.2 shows, current migrant workers are comprised of a larger proportion of younger individuals aged
20-29 years and a smaller proportion of slightly older individuals aged 30-39 years.

Figure 4.1 Age distribution of migrant workers and working-age-population
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Figure 4.2 Distribution of current migrant workers and returnees by age
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Figure 4.3 Proportion of men among migrant workers and WAP
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Men constitute the overwhelming majority of labour migrants, and their proportion among migrant workers
(67.5%) is considerably higher than the proportion of men among the WAP (48.7%). Although the propor-
tion of men among long-term migrant workers (64.0%) is slightly lower than the proportion of men among
the migrant worker population in general, it is still higher than that of the WAP. Men also account for a par-
ticularly high proportion of returnees (70.6%).

A comparison of the schooling outcomes of migrant workers with those of the WAP indicates that rather
than the least or the most educated individuals, it is those with intermediate levels of education who
become labour migrants (Figure 4.4). Indeed, while the proportions of individuals holding a secondary-vo-
cational-school diploma are higher among migrant workers in general and long-term migrant workers in
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Figure 4.4 Distribution of migrant workers and WAP by schooling
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Figure 4.5 Distribution of current migrant workers and returnees by schooling
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particular (31.6% and 31.4%, respectively) than among the WAP (20.6%), the proportions of those who
have completed higher education (9.1% and 9.2%, respectively) are lower than among the WAP (17.0%).
Current migrant workers also have fewer average years of schooling than returnees, with a larger proportion
of the former having only basic education (gymnasium) or less and a smaller proportion having secondary
education or more.
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Married individuals account for approximately 60 per cent of both migrant workers in general and long-term
migrant workers in particular, which is similar to the rate estimated for the WAP. However, the proportion
of married individuals among returnees (64.1%) is larger than among current migrant workers (55.9%).
In terms of household size and composition, migrant workers come from slightly larger families with more
dependents. While the average household size for the WAP is 3.5 persons, it is 3.9 among migrant workers
in general and 3.8 among long-term migrant workers in particular (See Appendix Table Al).

Figure 4.6 Proportion of married individuals among migrant workers and WAP
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Figure 4.7 Proportion of migrant workers and WAP residing in rural areas
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Figure 4.8 Distribution of migrant workers and WAP by region of residence
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Place of residence varies greatly between migrant workers and the WAP. Nearly three-quarters of all migrant
workers come from rural areas, as compared to 57.7 per cent of the WAP. Only 7.2 per cent of migrant
workers in general and 6.2 per cent of long-term migrant workers in particular live in the capital city,
Chisinau, as compared to more than one-fifth of the WAP. In contrast, larger proportions of migrant workers
as compared to the WAP come from the North and South of the country, while the proportion of migrant
workers residing in the Centre is similar to that of the WAP.

4.2 Determinants of probability of labour migration: Multivariate analysis

This section examines the results of multivariate analysis conducted to identify socio-economic and demo-
graphic characteristics that may affect the likelihood of labour migration in general and long-term labour
migration and return-migration in particular. Three separate models were developed: Model 1 analyses
the determinants of labour migration, Model 2 the determinants of long-term labour migration, and Model
3 the determinants of return-migration. All three models take the individual and household level variables
discussed in the previous section as explanatory variables. In the first model, the dependent variable takes
the value of 1 for migrant workers and O for others; in the second model, the dependent variable takes the
value of 1 for long-term migrant workers and zero for others; and in the third model, the dependent variable
takes the value of 1 for returnees and zero for current migrant workers. Since the dependent variables are
dummies, probit estimations are used.?

4.2.1 Determinants of labour migration (Model 1)

The results of multivariate analysis indicate that men are 9.5 percentage points more likely to become
migrant workers than women. In terms of age, the probability of migration increases up until the peak age of
37, after which it begins to decrease, so that younger and older individuals have relatively lower probabilities
of becoming migrant workers (Figure 4.9).

All predictions are done at mean values of explanatory variables unless otherwise stated.
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Table 4.1 Probit results on the probability of labour migration, long—term labour migration
and return migration

Model 1
Labour Migration

Model 2
Long-term

Labour Migration

Model 3
Return Migration
(conditional prob.)

Demographic Marginal Marginal Marginal

Characteristic Effects Effect Effect

Male 0.475%** 0.095%** 0.310%** 0.038*** 0.164** 0.063**
[0.035] [0.007] [0.039] [0.005] [0.071] [0.027]

Age 0.171%** 0.034*** 0.167*** 0.020*** | —-0.029 -0.011
[0.009] [0.002] [0.011] [0.001] [0.022] [0.009]

Age squared (1/100) —0.231%** | -0.046*** | —0.215*** | —0.026*** 0.037 0.014
[0.012] [0.002] [0.014] [0.002] [0.028] [0.011]

Schooling:

(ref. Higher education)

Less than gymnasium —0.841%** | =0.100%** | —1.264*** | —0.063*** | —0.459 -0.161
[0.177] [0.010] [0.386] [0.004] [0.459] [0.140]

Gymnasium 0.150** 0.031%* 0.166** 0.021** -0.191 -0.072
[0.067] [0.014] [0.075] [0.010] [0.138] [0.051]

High school 0.185%** 0.039*** 0.173** 0.023** —0.025 -0.010
[0.066] [0.014] (0.074] (0.010] [0.137] [0.053]

Secondary vocational 0.427%** 0.098*** 0.341*** 0.048*** —-0.029 —0.011
[0.066] [0.017] [0.074] [0.012] [0.133] [0.051]

Secondary professional 0.291%** 0.065%** 0.237%** 0.033*** 0.175 0.068
[0.073] [0.018] [0.0801] [0.013] [0.152] [0.060]

Marital status:

(ref. not married)

Married —=0.237%** | —-0.048*** | —0.245*** | —0.031*** 0.121 0.046
[0.047] [0.010] [0.053] [0.007] [0.088] [0.034]

Household size 0.118*** 0.023*** 0.107*** 0.013*** | —0.110%** —0.042***
[0.013] [0.003] [0.015] (0.002] [0.026] [0.010]

HH composition

(ref. adults)

Ratio of children (<15) —0.639%** | —0.127*** | —0.802*** | —0.097*** 1.210%** 0.465%**
[0.114] [0.022] [0.132] [0.016] [0.214] [0.082]

Ratio of elderly (>64) -0.057 -0.011 -0.218 -0.026 0.083 0.032
[0.169] [0.033] [0.198] [0.024] [0.320] [0.123]
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Model 1
Labour Migration

Model 2
Long-term
Labour Migration

Model 3
Return Migration
(conditional prob.)

Demographic Coeff. Marginal | Coeff. Marginal | Coeff. Marginal

Characteristic Effects Effect Effect

Rural 0.272*** 0.053*** 0.119** 0.014** 0.079 0.030
[0.044] [0.008] [0.051] [0.006] [0.090] [0.034]

Regions (ref. Chisinau)

North 0.597*** 0.137%** 0.605*** 0.090%** 0.052 0.020
[0.069] [0.017] [0.080] [0.014] [0.161] [0.062]

Centre 0.500%** 0.112%** 0.609*** 0.090*** | —0.020 -0.008
[0.071] [0.017] [0.083] [0.014] [0.162] [0.062]

South 0.779%** 0.198*** 0.738*** 0.125%** 0.028 0.011
[0.070] [0.021] [0.083] [0.018] [0.162] [0.062]

Constant —5.097*** —5.312%** 0.285 0.020
[0.192] [0.216] [0.452] [0.062]

Pseudo Rsquared 0.155 0.112 0.028

Observed probability 0.164 0.090 0.395

Probability at mean 0.118 0.061 0.392

N 11,230 11,230 1,842

Notes: *denotes statistical significance at 10%; **at 5%; ***at 1%.

Figure 4.9 Predicted probability of labour migration and long-term labour migration by age
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The predicted probability of labour migration by level of schooling, as shown in Figure 4.10, is such that
individuals with less schooling (with the exception of those with less than a gymnasium level of education)
are more likely to become migrant workers than individuals with a higher education (university and higher).
The predicted probabilities also confirm that it is neither the least nor the most educated, but those with
intermediate levels of schooling who migrate for work. Indeed, graduates of secondary vocational school
have the highest probability of labour migration, followed by graduates of secondary professional school.

Figure 4.10 Predicted probability of labour migration and long-term labour migration by schooling
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Figure 4.11 Predicted probability of labour migration and long-term labour migration
by place of residence

= 25
2
= 20
E
© 15
2
= 10
0
(@]
= 5
(D)
E |
. Rural Urban Rural Urban Rural Urban
North North Center Center South South
Migrant 3.5 17.3 11.3 15 9.5 22.4 15.1
Long-term 1.7 8.3 6.6 8.4 6.7 10.5 8.5

B Migrant M Long-term



4. Socio-demographic Profile of Migrant Workers 19

Being married reduces the likelihood of an individual becoming a migrant worker by 4.8 percentage points.
The presence of children in a household also decreases the probability of becoming a migrant worker,
although a larger overall household size increases the probability. For instance, the probability of labour
migration for an adult residing in a two-person household with no children is 10.2 per cent; for an adult in
a four-person household without children, the probability is 15 per cent; and when two of the four house-
hold members are children, the probability is 8.7 per cent. The presence of elderly household members
(i.e. individuals older than age 64) does not have a statistically significant effect on the probability of labour
migration.

Living in a rural area increases the probability of labour migration by 5.3 percentage points. Living outside
of the capital city Chisinau also increases the probability of labour migration. Figure 4.11 clearly indicates
the rural/urban divide as well as the negative effect of living outside of the capital, particularly in the South
of the country. For instance, while an individual living in the rural South has a 22.4 per cent probability of
labour migration, the probability is only 3.5 per cent for someone in Chisinau, which is primarily urban.

4.2.2 Determinants of long-term labour migration (Model 2)

The results of multivariate analysis for long-term labour migration are qualitatively similar to those of migrant
workers in general. Men are more likely to become long-term migrant workers than women, although the
gender difference (3.8 percentage points) is smaller than for migrant workers in general. In terms of age,
the probability of long-term labour migration increases until age 39, after which the probability decreases,
so that the peak age comes two years after the peak age observed for migrant workers overall (Figure 4.9).
Secondary-school graduates are the most likely to become long-term migrant workers, which is the case
with migrant workers in general; however, schooling has less of an effect in determining long-term labour
migration than it does in determining labour migration in general (Figure 4.10).

Being married reduces the likelihood of long-term labour migration by 3.1 percentage points. The proba-
bility of long-term labour migration is also reduced for adults residing in households that include children,
whereas larger household size increases the probability of long-term labour migration.

Finally, both residing in a rural as opposed to an urban area and residing outside of the capital city, par-
ticularly residing in the South of the country, increase the likelihood of an individual becoming a long-term
migrant worker. However, these factors have less of an effect on long-term labour migration than they do on
labour migration in general (Figure 4.11)

4.2.3 Determinants of return-migration (Model 3)

The probability of returning to Moldova after an individual has migrated abroad for work is 6.3 percentage
points higher for men as compared to women. Age, marital status and level of schooling do not have an
effect on an individual’s likelihood of return. In terms of household characteristics, a large household size
decreases the probability of return, whereas the presence of children in the household increases this prob-
ability. Finally, despite the fact that residing in a rural as opposed to an urban area and residing outside of
the capital increase the likelihood of becoming a migrant worker in general and a long-term migrant worker
in particular, these factors have no effect on the likelihood of whether or not a migrant worker will return to
Moldova.






5. Socio-economic Characteristics
of Migrant Workers

This section of the report looks at the socio-economic characteristics of migrant workers in general as well
as current, returned and long-term migrant workers in particular in terms of legal migration status, employ-
ment status, training activities, status in employment, economic activity, occupation, employment agree-
ment, hours of work, labour remuneration and remittances. Labour-market outcomes of migrant workers
before and during their stay abroad are also examined whenever there is sufficient data available.

5.1 Legal migration status

Only around a quarter of migrant workers (27.1%) hold a work permit in the host country (Table 5.1). The
majority (53.6%) either hold a residence permit or have temporary registration, which may allow them tem-
porary residency in a host country, but not necessarily legal employment. Furthermore, a non-negligible
proportion — 11.8 per cent of all migrant workers — has no legal status.

The proportion of returnees with temporary registration is larger in comparison to current migrant workers,
whereas the proportion with a work permit is smaller (Table 5.1). While it is possible that the inability to
obtain a work permit in the host country leads some migrants to return to Moldova, it is also possible that
some migrants choose to work without a work permit because they do not plan on remaining in the host
country, but intend to return to Moldova. There is no significant variation in the proportions of current and
return migrant workers with no legal status in the host country.

Among long-term migrant workers, the proportion holding a work permit (35.0%) is substantially larger and
the proportion holding temporary registration (39.4%) smaller as compared to migrant workers in general
(27.1% and 47.3%, respectively). However, there is little difference in terms of the proportion lacking any
legal status, which is 11 per cent among long-term migrant workers and 11.8 per cent among migrant
workers in general.

Table 5.1 Legal status of migrant workers

Legal Status Total migrant | Current migrant | Return migrant | Long-term
workers workers workers migrant workers

Citizenship in host country 1.7 1.6 1.7 2.2

Residence and work permit 271 29,8 230 35.0

holder

Residence permit only 6.3 6.1 6.5 55

Temporary registration only 473 40.4 57.9 39.4

No legal status 11.8 12.5 10.7 11.0

Unknown 5.9 9.6 0.2 7.0
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5.2 Pre-migration training and information-gathering

Before leaving Moldova, only a very small proportion of migrant workers — 4.1 per cent — attend any formal
training program that might better prepare them for their experience abroad. Language courses constitute
by far the most popular programs and are attended by more than 80 per cent of migrant workers attending
any training program, while around 25 per cent participate in a formal training program to learn a specific
skill.3 In addition, about 16 per cent of migrant workers study the language of their destination country on
their own before leaving Moldova. In spite of this, in terms of foreign-language competency, close to 20
per cent have either poor or no knowledge of the language of the host country. Language competency is
somewhat better among returnees as compared to current migrant workers, but, interestingly, language
competency among long-term migrant workers is no better than among migrant workers in general.

Although participating in a formal training program to increase employment opportunities abroad is
uncommon, over 95.5 per cent of migrant workers ask friends, relatives, family members and acquaint-
ances who are living abroad for information about the country to which they intend to migrate, and about
20 per cent read books, search the internet and make use of mass media in an attempt to gather more
information on their country of destination.

Once abroad, only a small proportion of migrant workers attend a training course. Excluding those for whom
information is unavailable?, the proportion of migrant workers attending a formal training program in the
host country is limited to 1.7 per cent, with language courses and skills training the most popular types
of program. While abroad, nearly 90 per cent of migrant workers continue to seek information on the host
country from friends, relatives, family members and acquaintances living there. Furthermore, 30.9 per cent
attempt to teach themselves a trade that might be useful abroad; 25.5 per cent try to learn the language of
the host country on their own; and 15.0 per cent make an effort to gather more information about the host
country through mass media, the internet, or libraries.

With regard to the recognition of equivalencies of qualifications between Moldova and the host country,

among those for whom information is available®, 93 per cent of migrants had not attempted to have their
qualifications recognized by the host country and did not plan to do so in the future.

Figure 5.1 Foreign-language competency
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The total may exceed 100 per cent because migrants may attend more than one course.
This question has a non-response rate of 8 per cent.
This question has a non-response rate of 14 per cent.
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5.3 Employment status

This section examines the employment status of migrant workers before, during and after migration in order
to determine whether lack of employment could be a factor prompting individuals to look for work abroad.

5.3.1 Employment status before labour migration

About 55.1 per cent of migrant workers were employed prior to leaving Moldova, and 13.8 per cent were
looking for work. Hence, 69.3 per cent® of migrant workers were economically active before leaving the country.
In order to compare these figures with that of the working-age population at large, data from the LFS is used to
estimate the employment status of the WAP.” As Table 5.2 shows, the official employment rate of the WAP is
43.8 per cent. However, it should be noted that this figure is based on a definition of employment that excludes
subsistence agriculture, inclusion of which would increase the average employment rate. Furthermore, using
the same broad definition of unemployment used by the LFMS to determine the employment status of migrant
workers (i.e., when the criteria on job search and availability to start work within two weeks are excluded and
unemployment is re-defined to include anyone without work but wishing to work), the unemployment rate of the
WAP is shown to be 4.5 per cent.® Based on these figures, it can be concluded that individuals who become
migrant workers have an above-average propensity towards participation in the labour market.

Overall, the pre-migration employment rates of different groups of migrant workers are very similar, with
slightly higher rates for returnees and long-term migrant workers (58.1% and 57.5%, respectively) as com-
pared to current migrant workers (53.0%). Pre-migration unemployment rates are also very similar, at around
12-14 per cent. Thus, overall economic activity rates before migrating are similar for different groups of
migrant workers, although they are slightly higher for returnees and long-term migrant workers.

The analysis of pre-migration labor market outcomes suggests that a sizeable proportion of migrant workers
held a job before leaving the country. However, as Table 5.3 shows, 45.8 per cent of migrant workers quit
the jobs they were in before leaving Moldova because of “low pay”, more than one-fifth left a job because it
was seasonal in nature, and for another 10.7 per cent, their work ended due to a business failure (Table 5.3).
Hence, low wages, seasonal work and business failure constitute the main reasons why over three-quarters
of migrant workers left work before migrating abroad. However, these three reasons are not equally impor-
tant for the different groups of migrant workers. For instance, while more than half of current and long-term

Table 5.2 Employment status of WAP and migrant workers before migration (% of WAP)

WAP

Employment

status

Total migrant
workers

Current migrant
workers

Return migrant
workers

Long-term
migrant workers

Employed 55.1 53.1 58.1 51.5 43.8
Unemployed

(broad def)* 13.8 14.0 13.5 12.1 4.5
Economically active** | 69.3 67.7 /L6 /0.1 484

Notes: “Economically active” is the sum of “employed” and “unemployed”.
* The broad definition excludes the requirements of active search and readiness to take up work within 2 weeks of the survey.
**Due to a small number of missing observations for current migrant workers for unemployment, the sum of Rows 1 and 2 does not equal

Row 3.

Due to a small number of missing observations for current migrant workers for unemployment, the employment rate plus the unemploy-
ment rate does not exactly add up to the economic activity rate.

Note that the reference periods over which employment and unemployment are measured do not coincide for migrant workers and the

WAP. Nonetheless, this comparison is useful, since employment and unemployment statistics for the WAP reflect the general structure
of the labour market. Furthermore, in the absence of major economic or political shocks, the employment and unemployment rates for
the WAP are not expected to show substantial changes over relatively short periods of time such as two years.
The official unemployment rate of the WAP obtained using the actual definition from the LFS was 2.7 per cent.
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Table 5.3 Reasons for quitting work before migration

Reason Total migrant | Current migrant ‘ Return migrant | Long-term
workers workers workers migrant workers
E(;ﬁisr:)on:ggil;iv)wll be absent 36 15 66 0.2
Seasonal work 21.3 20.3 22.1 19.2
Labour contract ended 0.4 0.2 0.6 0.3
Redundancy 5.8 5.3 6.4 6.7
Business failed 10.7 9.2 12.8 9.0
'i';ﬁf;;té’;;kms and job 17 13 22 20
Low wages 45.8 51.7 376 52.0
Poor working conditions 15 1.0 2.2 1.9
Family reasons 49 5.0 48 4.2
To gain work experience abroad 4.4 4.6 41 45

Note: Figures represent % of migrant workers employed before leaving Moldova only.
(Information is missing in only three cases, which are excluded from calculations.)

migrant workers quit work because of low wages (51.7% and 52.0%, respectively), this was the case for a
considerably smaller proportion of returnees (37.6%), for whom seasonal work and business failure played
relatively more important roles. Interestingly, while only 1.5 per cent of current migrant workers reported
continuing a work relationship in Moldova, this proportion is 6.6 per cent among returnees, which could, in
part, explain why they have returned.

Over three-quarters of all migrant workers (including those who were not employed prior to leaving Moldova)
were reported to be seeking work abroad because of low wages in Moldova. Other reasons given were a
lack of work matching migrant workers’ qualifications (8.8%), poor working conditions in Moldova (6.0%),
and a wish to gain work experience abroad (4.5%). These reasons are very similar across the different
groups of migrant workers (Table 5.4).

Table 5.4 Reasons for seeking work abroad

Reason Total migrant | Current migrant | Return migrant | Long-term
workers workers workers migrant workers

Lack of jobs matching

qualification/skills in Moldova o e e o

Low wages in Moldova 76.8 78.0 75.0 76.3

Poor working conditions in 6.0 6.3 54 57

Moldova

To gain experience abroad 4.5 4.4 4.7 4.8

Family reasons (reunion, etc.) 3.9 2.9 5.4 3.3

Other 0.1 0.1 0.1 0.1

Note: Figures represent % of migrant workers employed and unemployed before leaving Moldova.
(Information is missing in only four cases, which are excluded from calculations.)
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5.3.2 Employment status abroad

The overwhelming majority (96.7%) of migrant workers are employed abroad. This figure is 95.8 per cent
among current migrant workers, 96.7 per cent among returnees and 97.6 per cent among long-term migrant
workers. The remaining per cent is looking for work.

On average, it took migrant workers less than a month to find work abroad.® In fact, 78.2 per cent of
migrant workers had found work before migrating abroad, and 96.2 per cent had found work within three
months of migrating (Figure 5.2). The proportion finding work before migrating abroad is particularly high
among returnees (81.9%), but lower among long-term migrant workers (69.1%), although 93.5 per cent of
long-term migrant workers had found work within three months of migrating. In general, only a very small
proportion of migrant workers spent more than four months looking for work abroad.

Figure 5.2 Time spent looking for work (last/current job abroad)
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5.3.3 Employment status after returning to Moldova

When the employment status of returned migrant workers was examined, 28.9 per cent were found to be
employed at the time of the survey, and, using the broad definition of unemployment discussed above (See
Section 5.3.1), 6.0 per cent of returned migrant workers were unemployed; hence, only 34.9 per cent of
returnees were economically active in the last quarter of 2012.1° This rate is much lower than the 71.6 per
cent estimated pre-migration economic activity rate of this group. The relatively low economic activity rate
of returnees may be related to their plans to migrate again in the near future; indeed, the economic activity
rates of return migrant workers who intend to migrate again (22.0%) are much lower upon their return to
Moldova as compared to those who do not intend to migrate again (55.3%), despite the fact that the two
groups had very similar activity rates (70.1% vs 72.6%) before leaving the country (Table 5.5). At the same
time, the difference in economic activity rates between the two groups of returnees could be related to dif-
ferences in how long the returned migrants have been in Moldova, which is much shorter among those who
intend to migrate again (3.5 months) than among those who do not intend to migrate again (7.6 months).
Nonetheless, even among those who do not intend to migrate, the economic activity rate — and especially
the employment rate — upon return is substantially lower than the rate prior to migration.

Tabulation excludes non-response (3.7%). Considering that this question is asked only of those employed at the time of the survey,
time-to-work may be underestimated if time-to-work for unemployed individuals is longer; however, given the very small proportion of
migrant workers who were unemployed abroad, the true value is not likely to be very different from the figure estimated in the text.
Using the actual (or narrow) definition of unemployment from the LFS, the unemployment and economic activity rates for returnees
would be 4.9 per cent and 33.7 per cent, respectively.
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Table 5.5 Employment status of returned migrant workers

_ Does not intend to migrate Intends to migrate

Employed 56.3 45.1 59.3 18.6
Unemployed 13.8 10.2 13.3 34
Economically active /0.1 55.3 72.6 22.0

Note: Broad unemployment definition is used.

A number of explanations may be offered for this: First, as already mentioned, it is possible that individuals
who intend to migrate again are reluctant to work, especially if they already have job connections abroad;
second, unobserved factors (e.g. health issues, family-related matters) that make some migrant workers
unwilling to migrate again may reduce their employment prospects at home as well; and third, the differ-
ences in pre- and post-migration employment rates may be the result of measurement differences stem-
ming from the different survey instruments used to collect information on employment rates before (LFMS)
and after (LFS) labour migration, namely that the LFS excludes individuals engaged in subsistence agricul-
ture from the ranks of the employed, whereas the LFMS may include such persons due to the nature of
questions used in establishing employment status. If these individuals are included in estimates for returned
migrant workers, then the proportion of those employed after returning to Moldova jumps to 76.3 per cent
for all returned migrant workers, to 72.9 percent for those who intend to migrate again, and to 81.6 per cent
for those who do not, thereby significantly reducing the differences observed before and after migration.
The fact that a substantial proportion of return migrant workers are engaged in subsistence agriculture sug-
gests that return migrant workers do, in fact, continue to be economically active.

5.4 Status in employment

Before migrating abroad, 62.2 per cent of employed migrant workers were wage earners, 33.1 per cent
worked on their own account, and 4.3 per cent were unpaid family workers. (The proportion of employers
was negligible.) In contrast, during their time abroad, the overwhelming majority of migrant workers — 84.6 per
cent — hold wage work, and a non-negligible proportion — 15.2 per cent — are employed on their own account.

Prior to migrating abroad, larger proportions of current and long-term migrant workers as compared to
returnees were employed as wage earners and smaller proportions on their own account. However, because
wage employment becomes the dominant form of employment for all groups of migrant workers while
abroad, the earlier differences in status in employment across groups is diminished.

Table 5.6a Status in employment before migration

Status Total migrant | Current migrant | Return migrant | Long-term WAP

workers workers workers migrant workers
Employee 62.2 64.2 59.5 64.2 73.2
Employer 0.4 0.1 0.7 0.6 0.5
Own-account worker | 33.1 30.9 36.1 30.9 24.7
Contributing family 13 17 38 13 16
worker

Note: Includes employed migrant workers only.
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Table 5.6b Status in employment abroad

Total migrant ‘ Current migrant | Return migrant | Long-term
workers workers workers migrant workers
Employee 84.6 86.6 8L.5 85.7
Employer 0.2 - 0.4 0.3
Own-account worker 15.2 13.3 18.1 14.0
Contributing family worker 0.1 0.1 - -

Note: Includes employed migrant workers only.
(Information is missing in 26 cases, which are excluded from calculations.)

5.5 Types of economic activity

Before leaving the country, a sizeable proportion of migrant workers — 43.4 per cent — were employed in
agriculture. Although Moldova has a heavily agrarian economy, with nearly 23.0 per cent of the working-age
population engaged in agricultural activities, the proportion of migrant workers employed in agriculture
exceeds the sector’s overall share in employment. Migrant workers are also over-represented in construc-
tion, with 13.3 per cent of migrant workers engaged in work in the construction sector before leaving
Moldova, as compared to only 7.4 per cent of the WAP.

Table 5.7a Economic activity types — before migration

NACE-Revl Total migrant | Current migrant ‘ Return migrant | Long-term WAP
workers workers workers migrant workers
Agriculture & fishing 43.4 42.2 45.0 44.0 22.6
Mining 0.5 0.2 1.0 0.3 0.4
Manufacturing 1.8 54 11.3 1.7 10.4
Electricity, gas, water 0.8 0.6 1.1 0.3 2.1
Construction 133 12.7 14.0 10.3 74
pholesale and retal | 115 15.0 67 141 174
fofels and 22 24 19 25 23
Transport, storage 5.0 5.7 3.9 6.4 6.9
Financial intermediary | 0.3 0.2 0.3 0.0 1.9
Real estate 0.8 0.5 1.2 0.4 3.6
Public administration 2.4 2.0 3.0 1.8 6.1
Education 6.1 5.9 6.4 6.4 9.6
Health and social work | 3.6 4.5 2.5 39 5.8
Private households 0.2 0.2 0.2 0.3 0.3

Note: Includes employed migrant workers only.
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Table 5.7b Economic activity types abroad

NACE-Revl Total migrant ‘ Current migrant | Return migrant | Long-term
workers workers workers migrant workers

Agriculture & fishing 2.8 2.2 3.7 2.1

Mining 0.2 0.1 0.3 0.1
Manufacturing 2.4 2.5 2.4 2.8
Electricity, gas, water - - - -
Construction 56.4 52.8 61.9 49.2
Wholesale and retail trade 9.7 11.2 7.3 12.0

Hotels and restaurants 3.7 2.7 5.1 2.9
Transport, storage 3.6 3.6 3.5 4.4
Financial intermediary - - - -

Real estate 0.3 0.4 0.1 0.2

Public administration - - - -

Education 0.1 0.1 0.0 0.1

Health and social work 0.3 0.4 0.3 0.3

Private households 18.8 22.3 13.5 24.4

Note: Includes employed migrant workers only.

When the different groups of migrant workers are compared in terms of their economic activity prior to
leaving Moldova, agricultural work turns out to be the main economic activity for all groups, employing
42.2-45.0 per cent of the different groups of migrant workers. Aside from agriculture, construction — and,
to a lesser extent, manufacturing — constitute important pre-migration economic activities, particularly
for returnees. In contrast, a larger proportion of current and long-term migrant workers as compared to
returnees were employed in wholesale and retail trade before leaving Moldova.

During their time abroad, over half of all migrant workers are employed in construction and nearly one-fifth
are employed in private households. Together, these two economic activities account for over three-quar-
ters of all migrant workers. Other economic activities where migrant workers are employed, albeit in smaller
numbers, are wholesale and retail trade (9.7%), hotels and restaurants (3.7%), and transport and storage
(3.6%). This general employment pattern is observed for the different migrant worker groups, although a
larger proportion of returnees as compared to current and long-term migrant workers are engaged in con-
struction and a smaller proportion in private households and wholesale and retail trade.

5.6 Occupational groups

Before leaving Moldova, 41 per cent of migrant workers are employed in elementary occupations, as com-
pared to only 28.5 per cent of the working-age-population. Other occupations in which migrant workers are
over-represented, albeit to a lesser extent than in elementary occupations, are those of craft and related
trades worker, plant and machine operator, and skilled agricultural worker. In contrast, migrant workers are
under-represented among legislators, professionals, associate professionals and service and sales workers.
The occupations held by the different groups of migrant workers before leaving Moldova are rather similar,
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Table 5.8a Occupation held before migrating abroad

Occupations Total migrant | Current migrant | Return migrant | Long-term WAP
(ISCO-88) workers workers workers migrant workers
Legislators and senior

officials 1.9 1.6 2.4 2.5 8.6
Professionals 5.4 51 5.8 5.2 14.4
Technicians and

associate professionals 71 13 6.5 70 9.0
Clerks 1.3 1.6 0.9 1.8 2.2
Service and sales

workers 12.2 14.3 9.3 13.9 16.0
Skilled agricultural and

fishery workers 3.3 38 2.6 3.7 15
Craft and related trades

workers 16.8 16.3 176 14.7 10.8
Plant and machine

operators, assemblers 11.0 10.7 11.5 9.5 8.1
Elementary occupations | 41.0 39.1 43.6 41.7 28.5
Armed forces 0.0 0.0 0.0 0.0 0.8

Note: Includes employed migrant workers only.

with 70-73 per cent employed in one of three occupations, namely service and sales work, craft and
related trades work, and elementary occupations. Within these three occupations, a larger proportion of
returnees as compared to current and long-term migrant workers are in elementary occupations and a
smaller proportion in sales and service work.

Table 5.8b Occupation held abroad

Occupations (ISCO-88) Total migrant | Current migrant | Return migrant | Long-term
workers workers workers migrant workers

Legislators and senior officials 0.6 0.4 1.0 0.9

Professionals 0.8 0.9 0.6 0.9

Technic!ans and associate 1.2 14 10 15

professionals

Clerks 0.3 0.2 0.4 0.1

Service and sales workers 18.1 18.6 17.2 20.1

Skilled agricultural and fishery 04 0.2 06 05

workers ’ ’ ’ ’

Craft and related trades workers 41.8 38.2 471 38.5

Plant and machine operators, 55 56 54 6.2

assemblers

Elementary occupations 314 34.6 26.6 31.2

Note: Includes employed migrant workers only.
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The same three main occupations employ an even larger proportion of migrant workers (91.3%) during their
stay abroad, with craft and related trades work attracting the largest share (41.8%), followed by elementary
occupations (31.4%) and service and sales work (18.1%). The distribution of the different groups of migrant
workers across occupations is similar, although a larger proportion of returnees as compared to current and
long-term migrant workers are employed as craft and related trades workers and a smaller proportion in
elementary occupations.

5.7 Employment agreements while abroad

The majority of migrant workers (70.9%) do not have an employment contract abroad, and among those
who do have contracts, they are for temporary employment of a fixed duration. The proportion of returnees
who work abroad without a contract is higher (75.2%) than that of current (67.7%) and long-term (60.8%)
migrant workers. Furthermore, over half of the migrant workers without a work contract — 63.3 per cent in
the case of returnees — are in temporary employment. The majority of migrant workers (88.2%) who work
abroad on a contract, regardless of its duration, obtain their contract while in the host country, with only a
very small proportion arranging contracts in Moldova before migrating abroad.!!

Figure 5.3 Permanency in employment abroad

Do not know
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Note: Includes employed migrant workers only.

5.8 Hours of work abroad

With regard to usual hours of work abroad, more than one-third of respondents answering on behalf of
current migrant workers were unable or unwilling to provide this information.!? Excluding those for whom
information is unavailable, the average estimated hours of work per week is 53.2 hours for migrant workers
in general, 52.4 hours for current migrant workers, 54.1 hours for returnees and 52.5 hours for long-term
migrant workers.!3

" These figures exlude non-response, which was 9 per cent of all respondents (although all returnees answered this question.) When

this group of respondents are treated as a separate group (as given in Figure 5.3), the proportions of migrant workers, current migrant
workers and long-term migrant workers without a work contract turn out to be 64.4, 57.7 and 54.6 per cent, respectively.

This question had a non-response rate of 37.9 per cent.
Non-response is relatively lower among returnees, at 3.1 per cent.

12

13
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Figure 5.4 Hours worked per week
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Note: Includes employed migrant workers only.

Figure 5.4 shows the distribution of hours of work among the different groups of migrant workers, with the
inclusion of non-response (“missing” data) as a separate category. Given the relatively small amount of
missing information for returnees, it can be concluded that nearly three-quarters of this group of migrant
workers work for more than 45 hours per week while abroad. However, in the case of current migrant
workers, for whom the non-response rate is very high, the estimate showing 45.6 per cent of this group
to work more than 45 hours per week appears to be low. Considering that working less than 35 hours is
reported very infrequently, it is probably safe to assume that despite the sizeable non-response, most cur-
rent migrant workers are likely to work long hours per week and that average work weeks of more than 45
hours are not unusual.

5.9 Labour remuneration abroad

Although nearly a third of respondents did not (or could not) provide information about the average monthly
earnings of migrant workers, based on the answers provided, it could be concluded that the majority of
migrant workers earn 500-1000 USD per month abroad. Specifically, excluding those for whom information
is unavailable, 66.5 per cent of migrant workers earn 500-1000 USD per month, 20.1 per cent earn more
than 1000 USD, and 13.4 per cent earn less than 500 USD. Returned migrant workers earn less than cur-
rent migrant workers, with 17.1 per cent of the former and only 9.9 per cent of the latter earning less than
500 USD per month; about equal proportions (appx. 20%) earning more than 1000 USD per month; and
62.4 per cent of the former, but 70.4 per cent of the latter earning 500-1000 USD per month. Long-term
migrant workers also earn more relative to migrant workers in general, with only 6.8 per cent earning less
than 500 USD per month, 69.3 per cent earning 500-1000 USD per month, and 23.9 per cent earning
more than 1000 USD per month. The comparison of earnings across the different groups of migrant workers
is complicated by the fact that non-response differs across groups. For instance, while 43.3 per cent of
respondent answering on behalf of current migrant workers could not or would not provide an answer, in the
case of long-term migrant workers, this proportion is 35.7 percent. In the case of returnees, 16.9 per cent
was unwilling to provide an answer (Figure 5.5). Hence, the monthly earnings of different groups of migrant
workers obtained by excluding the missing information should be treated with caution.

Information on the work benefits of migrant workers abroad is also limited, with as much as 18 per cent of
respondents unable or unwilling to provide information on this subject. As Figure 5.6 shows, when non-re-
sponse is categorized separately, it can be concluded that the majority of migrant wage-earners do not
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Figure 5.5 Average monthly earnings abroad

Do not know
Refused to answer
| | ong-term migrants

Over 2000 USD
m Returnees

1001-2000 USD

m Current migrants

501-1000 USD m Total

Up to 500 USD

0 10 20 30 40 50 60

Note: Includes employed migrant workers only.

enjoy benefits from work while abroad, with the exception of weekly rest days. For instance, while over 80
per cent of migrant wage-earners enjoy weekly rest days, only 17.9 per cent have health insurance through
work.** Paid annual leave, unemployment insurance, work injury benefits, pension rights and paid sick leave
are enjoyed by small proportions of migrant wage-earners, while overtime pay is relatively more prevalent.!®

Figure 5.6 Work benefits provided/not provided to migrant wage-earners abroad

Overtime pay
Weekly rest days

Paid annual leave B Missing data

Unemp. Allowance
B Not provided

Work injury comp.
Pension fund B Provided
Paid sick leave

Health insurance

0O 10 20 30 40 50 60 70 80 90

Note: Includes migrant wage-earners only.
Individuals for whom data is unavailable are grouped separately as “missing data”.

14 Non-response for this question was 12.8 per cent. If non-response is assumed to be random, the proportion of migrant wage-earners

abroad with health insurance through work increases to around 20 per cent, whereas if all non-response is assumed to represent indi-
viduals who receive health insurance through work — a very unlikely scenario — then the proportion of migrant wage-earners with health
insurance through work increases to 30.7 per cent.

Non-response for overtime pay was 17.8 per cent. Assuming random non-response, the proportion enjoying overtime pay would be 34
per cent.

15
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When data on current migrant workers and returnees are examined separately, it can be understood that
the high rate of non-response regarding work benefits for migrant workers in general is related mainly to the
proxy response for current migrant workers, for whom non-response is as high as 28.7 per cent, depending
on the specific question. Even with these high non-response rates, it can be concluded that, as with migrant
wage-earners in general, the proportions of current migrant wage-earners who enjoy paid annual leave,
unemployment insurance, work-injury benefits, pension rights, paid sick leave and health insurance are very
low, while weekly rest days and overtime pay are more common. Among returnees, for whom non-response
was minor, the proportions enjoying work benefits are smaller as compared to current migrant workers. For
instance, assuming random non-response, 89.6 per cent of current migrant wage-earners enjoy weekly
rest days and 37.8 per cent receive overtime pay, whereas the proportions for returnees are 85.0 percent,
30.0 per cent, respectively. (The gap in overtime pay represents the largest gap in work benefits between
the two groups.) Furthermore, while the proportion of current migrants with health insurance through work
(22.6%) is relatively small, the proportion of returnees who enjoy health insurance through work is even
smaller (17.9%). Other benefits for which statistically significant differences are observed between the two
groups are pension rights and paid annual leave.

Figure 5.7 Benefits from work abroad — current migrant wage-earners
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Note: Includes employed migrant wage-earners only.

Figure 5.8 Benefits from work abroad — returnees
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Note: Includes employed migrant wage-earners only.
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Figure 5.9 Benefits from work abroad — long-term migrant wage earners
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Note: Includes employed migrant wage-earners only.

Although the proportions of long-term migrant wage-earners with work benefits are greater than those of
migrant wage-earners in general, they are still not large. For instance, assuming random non-response, 28.6
per cent of long-term migrant wage-earners as compared to 20.5 per cent of all migrant wage-earners have
health insurance through work. The higher prevalence of work benefits among long-term migrant wage-
earners may have to do with their more established work relations in the host country; for example, as noted
earlier, work permits and contracts are more prevalent among this group as compared to other groups of
migrant workers. The most common work benefits enjoyed by long-term migrant wage-earners are weekly
rest days and overtime pay.

5.10 Living arrangements and expenses while abroad

Only a small minority of migrant workers (15.0%) live on their own while working abroad, and an additional
27.2 per cent live with immediate family members (i.e. spouse, children and parents). However, a larger pro-
portion of migrant workers — 31.2 per cent — live with relatives other than immediate family members, and
an even larger proportion — 63.0 per cent - live with acquaintances.'® The proportion of migrant workers
living on their own does not differ significantly across the different groups of migrant workers (Figure 5.10);
however, the proportion living with an acquaintance is larger among long-term and current migrant workers
as compared to returnees. Sharing living space with acquaintances probably enables migrant workers to
save on living expenses and at the same time generates a network that can be of use both socially and in
finding work.

When asked about the share of earnings used for living expenses abroad, nearly one-third of respondents
were unwilling or unable to provide an answer (Figure 5.11). However, the overall response pattern seems
to indicate that the majority of migrant workers spend at most half of their earnings on living expenses
abroad. Among returnees, for whom non-response is lower than for current migrant workers, 79.6 per cent
of migrant workers spend at most 30 per cent of their earnings and 94.4 per cent spend at most 50 per
cent of their earnings on living expenses abroad.'”

' The total exceeds 100 per cent because different categories of living arrangements are not mutually exclusive; for instance, a migrant

worker may share living space with relatives as well as acquaintances.
These figures assume random non-response (the non-response rate was 11.9 per cent); if non-response is included, the proportions
become 70.2 per cent among returnees and 83.1 percent among current migrants.
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Figure 5.10 Living arrangements of migrant workers while abroad
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Figure 5.11 Earnings used to sustain the migrant worker while abroad
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5.11 Remittances

A non-negligible proportion of migrant workers — about one-fifth — does not send or bring any money home.
The proportion failing to remit is higher among current migrant workers as compared to returnees and long-
term migrant workers. Excluding non-response,'® 31.4 per cent of current migrant workers are estimated not
to send remittances, as compared to 16.3 per cent of returnees and long-term migrant workers. Assuming
that current migrant workers include a relatively higher proportion of recent migrants who have not had
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know
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sufficient time to accumulate savings to remit would explain these differences in remittance behaviour.

Non-response rates regarding remittances sent were 25.2 per cent among all migrant workers, 26.1 per cent among current migrant
workers, 23.8 per cent among returnees and 31.2 per cent among long-term migrant workers.
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Figure 5.12 Average remittances sent per month
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In terms of amounts, it is probably safe to assume that the average amount of monthly remittances does not
exceed 800 USD. Ignoring non-response and those who do not remit, 64.1 per cent of migrant workers were
found to remit less than 500 USD per month and 22.1 per cent to remit 500-800 USD per month; in other
words, 86.2 per cent of migrant workers send less than 800 USD per month back to Moldova. The amount
sent back by the different groups of migrant workers does not differ substantially, although the data suggest
that current migrant workers remit somewhat smaller amounts than returnees and long-term migrant workers.

The overwhelming majority of migrant workers (over 80.0%) do not have a bank account abroad. Ignoring
non-response, this figure reaches 90 per cent among current migrant workers and 93 per cent among
returnees. Among long-term migrant workers (again ignoring non-response), the proportion without a bank
account in the host country is 86.3 per cent.!

Figure 5.13 Bank account abroad
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Non-response rates regarding bank accounts abroad were 10.8 per cent among all migrant workers, 17.7 per cent among current
migrant workers, 0.3 per cent among returnees and 14.5 per cent among long-term migrant workers.
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Figure 5.14 Mode of transfer for remittances
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Rather than using banks, approximately half of all migrant workers who send money home use rapid
money transfer services, and another sizable proportion (31%) brings money home personally when visiting
Moldova. Another common mode of transfer, private couriers, is used by 10.8 per cent of migrant workers.
Whereas a larger proportion of returnees (38.1%) brings money home personally, a larger proportion of
current and long-term migrant workers uses rapid money transfer services.

5.12 Use of remittances

Remittances are used for various purposes, the most common of which, meeting current household needs,
is used by 88.9 per cent of households. Other common uses of remittances are investing in housing (acqui-
sition/renovation/construction), purchasing durable goods, and adding to savings.

Table 5.9 Use of remittances

Total migrant | Current migrant | Return migrant | Long-term

workers workers workers migrant workers
Current needs 88.9 89.4 88.2 88.7
Durable goods 359 36.4 35.4 39.8
Investment in agri. activities 10.1 11.3 8.8 10.0
Investment in non-agri. bus. 1.0 0.8 1.3 1.4
Housing investment 49.9 49.1 50.9 52.2
Expenses for leisure activities 5.9 4.8 7.1 5.6
Debt repayment 16.6 15.7 17.6 14.8
Schooling expenses 12.6 12.3 13.0 13.1
Medical expenses 13.1 14.5 11.5 14.2
Expenses for trips abroad 2.6 3.1 2.0 2.5
Savings 28.7 34.4 21.9 35.9
Other 0.4 0.5 0.6 0.7

Note: Because multiple answers are allowed, column totals may exceed 100%.






6. Socio-Economic and Demographic Profiles
of Short-term Migrant Workers

This section examines the socio-economic and demographic characteristics of short-term migrant workers,
who constitute 45.4 per cent of all migrant workers and 7.5 per cent of the working-age population. The dis-
cussion looks at short-term migrant workers by dividing them into sub-groups based on their length of stay
abroad in order to determine whether or not they differ from one another in any significant ways or whether
or not estimates of labour migration out of Moldova would change if those individuals who remain outside of
Moldova for just a short time are excluded from the ranks of migrant workers altogether.

6.1 Categorization of short-term migrant workers by length of stay abroad

Short-term migrant workers are defined as migrant workers who have spent less than 12 months in a host
country as of the date of the survey interview. Of these, 29.7 per cent were abroad for less than 3 months,
32.9 per cent for 3—-6 months and 37.4 per cent for 6-12 months (Table 6.1).

Table 6.1 Short-term migrant workers by length of stay abroad

Length of stay ‘ N %

Less than 3 months 58,000 29.7
3 to 6 months 64,000 329
6 months to a year 73,000 374
Total short-term migrant workers 195,000 100.0

The timeframe used to define “short-term” plays an important role in determining overall estimates of labour
migration as well as the composition of labour migration in terms of short-term versus long-term migrant
workers. For example, considering that a substantial proportion of short-term migrant workers (62.7%)
spent less than six months in a host country, any categorization of short-term migrant workers based on
a minimum length of stay of six months would substantially affect the estimates of both short-term labour
migration and labour migration in general.

Furthermore, it is likely that some of the individuals categorized as short-term migrant workers will ultimately
remain in host countries for more than a year, since nearly half of all those categorized as short-term
migrant workers are current labour migrants who have yet to return from abroad; this, in turn, suggests that
the extent of short-term labour migration is over-estimated. This limitation in the definition of short-term
labour migration must be kept in mind when interpreting the results presented in this section, and it also
highlights the problem of imposing the requirement of a minimum stay on any definition of labour migration.

Table 6.2 shows the destination countries for short-term migrant workers by their lengths of stay, along
with the destinations of long-term migrant workers. Russia constitutes the main destination of choice for
short-term migrant workers, accounting for 76.1 per cent of all short-term migrant workers, as compared to
63.1 per cent of long-term migrant workers. Russia is even more popular among very-short-term migrant
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Table 6.2 Destination countries for short-term migrant workers

Destination All short-term | Less than 3-6 months | 6-12 months | Long-term
migrant 3 months migrant
workers workers

Canada 0.1 - - 0.2 0.1

France 2.2 1.8 14 3.3 2.4

Germany 0.9 1.4 0.4 0.9 0.5

Greece 0.7 0.4 11 0.6 0.9

Israel 15 0.9 2.1 1.3 3.4

Italy 6.9 6.5 3.4 10.5 20.4

Portugal 0.3 0.4 0.4 - 15

Russia 76.1 78.4 79.6 71.3 63.1

Turkey 2.1 2.4 2.6 2.9 15

Ukraine 2.9 3.1 3.3 2.3 0.8

UK 0.2 0.4 - 0.3 0.2

us 1.9 0.6 3.1 1.9 0.9

Other 3.7 3.7 2.6 4.5 4.3

workers, with closer to 80 per cent of those who have been abroad for less than 6 months working or
looking for work choosing Russia as their country of destination. The second most popular destination is
[taly, which is the choice of 6.9 per cent of all short-term migrant workers.

6.2 Socio-demographic characteristics of short-term migrant workers

Table 6.3 shows the socio-demographic characteristics of different groups of migrant workers according to
their length of stay. When compared to long-term migrant workers, short-term migrant workers are younger,
and a smaller proportion of them are married. This is true especially of short-term migrant workers who have
been abroad for less than three months. In terms of education, short-term migrant workers are only slightly
less educated than long-term migrant workers, whereas the education gap among the different groups of
short-term migrant workers is larger. For instance, only 17.7 per cent of migrant workers who have spent
less than three months abroad have secondary professional schooling or more, compared to 22.7 per cent
of those who have spent 6-12 months abroad.

As compared to long-term migrant workers, short-term migrant workers tend to come from slightly larger
households with more children. Different groups of short-term migrant workers do not vary appreciably in
terms of household structure, although children constitute a slightly larger share of the households of short-
term migrant workers who have spent 6-12 months abroad as compared to other groups.

In total, 77.6 per cent of short-term migrant workers come from rural areas, which is slightly higher than
that of long-term migrant workers (72.9%). Moreover, the proportion of individuals with rural residence is
particularly high — 84.8 per cent — among short-term migrant workers who have spent 3—6 months in a
host country. There are also sharp differences in the regional distribution of short-term migrant workers, with
individuals from the Centre Region of Moldova accounting for a larger proportion of migrant workers who
have spent less than six months in a host country as compared to 6-12 months in a host country, a group
that includes a larger proportion of individuals residing in the North.
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Table 6.3 Descriptive statistics on short-term migrant workers

Characteristic All short-term | Less than 3-6 months | 6-12 months Long-term
migrant 3 months migrant
workers workers

Age 33.4(10.7) 32.2 (10.5) 32.8 (10.6) 35.0 (10.7) 36.8 (11.1)

Male (%) 28.3 28.0 25.3 31.2 36.0

Married (%) 579 53.8 54.4 64.2 60.1

Education (%)

< Gymnasium 1.0 1.7 0.9 0.7 0.1
Gymnasium 26.5 21.2 28.5 24.1 25.1
High school 20.9 24.5 224 16.8 21.5
Secondary voc. 31.9 28.9 30.3 35.8 314
Secondary prof. 10.8 10.1 8.6 13.3 12.8
Higher educ. 8.9 1.6 9.3 9.4 9.2
Household size 4.0 (1.4) 4.1(1.4) 4.0 (1.4) 3.9 (1.5 3.8(1.4)
HH composition
% of children (<15) 16.5 155 16.1 17.6 13.2
% of adults 79.7 79.7 80.2 79.3 83.3
% of elderly (65+) 3.8 47 3.7 41 35
Rural (%) 71.6 74.2 84.8 73.9 72.9
Regions (%)
North 334 29.4 30.8 38.8 32.0
Centre 213 29.4 30.5 22.8 335
South 311 322 31.2 30.0 28.2
Chisinau 8.3 9.0 1.5 8.4 6.2

Note: For continuous variables, standard deviation is given in parenthesis.

6.3 Multivariate analysis of the determinants of short-term labour migration

Table 6.4 presents the results of multivariate analysis examining the probability of choosing short-term
labour migration over long-term labour migration. As the table shows, this probability is 5.3 percentage
points higher for male migrant workers as compared to female migrant workers.

In terms of age, the probability of choosing short-term labour migration over long-term labour migration
increases with age until age 50 and then begins to decline, so that individuals 50 years of age are more
likely to become short-term labour migrants than both younger and older individuals.

With the exception of the very small group of individuals who have less than gymnasium education, who are
more likely to become short-term migrant workers than individuals with higher levels of schooling, the level
of schooling is not associated with the choice between short-term and long-term labour migration.
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Table 6.4 Probit results on the probability of short—term labour migration among migrant workers

Short-term labour migration (conditional probability)

Coeff. Marginal effect

Male 0.134* 0.053*
[0.070] [0.028]
Age —0.076*** —0.030***
[0.022] [0.009]
Age squared (1/100) 0.075%** 0.030***
[0.028] [0.011]
Education:
(ref. Higher education)
Less than gymnasium 0.999* 0.359*
[0.590] [0.161]
Gymnasium —0.087 —0.035
[0.137] [0.054]
High school —-0.030 -0.012
[0.137] [0.054]
Secondary vocational 0.015 0.006
[0.134] [0.053]
Secondary professional 0.038 0.015
[0.153] [0.061]
Marital status: (ref. not married)
Married 0.157* 0.062*
[0.089] [0.035]
Household size —0.013 —0.005
[0.026] [0.010]
HH composition (ref. adults)
Ratio of children (<15) 0.563*** 0.223***
[0.216] [0.086]
Ratio of elderly (>64) 0.467 0.185
[0.315] [0.125]
Rural 0.192** 0.075**
[0.091] [0.035]

Regions (ref. Chisinau)
North —0.274* —0.107*
[0.160] [0.062]
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Short-term labour migration (conditional probability)

Coeff. Marginal effect

Centre —0.443%** —0.172%**
[0.161] [0.060]

South -0.250 -0.098
[0.161] [0.062]

Constant LAp1***
[0.441]

Pseudo R squared 0.035

Observed probability 0.453

Probability at mean 0.452

N 1,842

Notes: * denotes statistical significance at 10%; ** at 5%; *** at 1%.

Both marriage and children increase the probability of choosing short-term over long-term labour migration.
For instance, a married individual from a four-person household that includes two children has a 55.6 per
cent probability of choosing short-term over long-term labour migration, whereas an individual who is not
married and resides in a four-person household with no children has only a 38.3 per cent probability of
choosing short-term over long-term labour migration.

Residing in a rural area increases the probability of choosing short-term over long-term labour migration by
7.5 percentage points, whereas residing in the North or the Centre of Moldova decreases the likelihood of
choosing short-term over long-term migration as compared to an individual from Chisinau.

An ordered probit analysis was also performed to identify individual and household characteristics associated
with different lengths of short-term labour migration. However, in contrast to the findings presented above
in Section 6.2 that showed certain individual and household-level characteristics to differ among different
groups of short-term migrant workers, in a multivariate framework, neither the individual nor the house-
hold-level characteristics discussed earlier are associated with any particular length of short-term labour
migration (results not shown). For example, despite the survey data indicating that individuals residing in the
North represent a larger proportion of short-term migrant workers who have spent six months or more in a
host country, multivariate analysis does not associate being from the North with a higher probability of being
among that particular group of short-term migrant labour. This holds true for other characteristics as well.

6.4 Socio-economic profile of short-term migrant workers

This section of the report considers whether or not migrant workers spending different lengths of time in a
host country differ in terms of socio-economic characteristics.

6.4.1 Legal migration status abroad

Only 17.6 per cent of short-term migrant workers have both a residence and a work permit in their host
country, and although more than half (56.9%) possesses a temporary registration permit, 12.8 per cent has
no legal status in the host country.
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Table 6.5 Legal migration status of short-term migrant workers

Legal Status All short- Less than ‘ 3-6 months | 6-12 months
term 3 months
Citizen of host country 1.0 2.7 0.4 0.2
Holder of residence and work permit 17.6 11.9 16.2 23.3
Holder of residence permit only 7.3 8.7 5.5 1.7
Holder of temporary registration only 56.9 60.7 63.8 47.8
No legal status 12.8 11.9 10.5 15.5
Do not know 4.6 4.2 3.8 5.6

Among the different groups of short-term migrant workers, the proportion with both residence and work
permits is highest among those who have stayed in the host country for six months or more. While it
could be that individuals who expected to stay longer acquired both documents before migrating, it is
also possible that staying longer in a host country provides a greater opportunity to obtain these permits.
Interestingly, as compared to migrants whose stays are shorter, a larger proportion of migrant workers who
have stayed in a host country for six months or more has no legal status, and a smaller proportion holds
temporary registration only (Table 6.5). A plausible explanation for this pattern is that some migrant workers
(perhaps with the help of their employers) are able to obtain work permits when their temporary registration
expires, while those who fail to obtain work permits end up with no legal status. It is also worth noting that
a small proportion (2.7%) of short-term migrant workers who have stayed in the host country for less than
three months are, in fact, citizens of the host country, whereas this figure is less than half a per cent for
other short-term migrant workers.

6.4.2 Employment status abroad

In total, 94.4 per cent of short-term migrant workers are employed while abroad; however, the proportion
varies among different groups of short-term migrant workers, reaching as high as 97-99 per cent among
short-term migrant workers who have been in the host country for three months or more, as compared
to only 85.7 per cent among those in the host country for less than three months. All those who are not
employed are looking for work, which is in line with the earlier finding indicating that a small group of
migrant workers have not secured a job before migrating to the host country, and the near universal employ-
ment rates among those who stay longer indicate that short-term migrant workers find work in a very short
period of time.?°

6.4.3 Status in employment abroad

The overwhelming majority of short-term migrant workers (83.1%) work as wage-earners and the rest are
employed on their own account. However, the proportion of those working on their own account decreases
with longer stays, thus increasing the proportion of wage earners to 86.5 per cent among short-term migrant
workers who have stayed in the host country for more than six months.

|f those who did not find work in host countries returned to Moldova, this would contribute to near universal employment rates among

those who remained abroad. However, considering that the employment rate in host countries reported for returnees classified as short-
term migrant workers is even higher than that of current short-term migrant workers (94.8% and 94.0%, respectively), selective return
migration does not appear to explain the near-univesal employment rates among those who remain abroad for longer.
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Table 6.6 Status in employment of short-term migrant workers while abroad

Status All short- Less than 3-6 months | 6-12 months
term 3 months

Employee 83.1 8l.1 80.9 86.5

Employer - - - -

Own-account worker 16.7 18.4 19.1 13.5

Contributing family worker 0.2 0.1 - -

Notes: Includes employed migrants only.

Information is missing for 11 cases, which are excluded from tabulation

6.4.4 Types of economic activity abroad

During their stay in a host country, short-term migrant workers are employed mainly in construction, in pri-
vate households, and in wholesale and retail trade. Construction is particularly important for those who stay
for only a very short time, accounting for 70.5 per cent of migrant workers who have been in a host country
for less than three months, but decreasing to 59.8 per cent among those who have stayed for 6-12 months.
While construction remains the dominant economic activity for all groups of short-term migrant workers,
those who stay longer tend to move into manufacturing, hotels and restaurants, and private households.

Table 6.7 Types of economic activity of short-term migrant workers while abroad

NACE-Revl All short- ‘ Less than | 3-6 months | 6-12 months
term 3 months

Agriculture & fishing 3.7 5.4 1.4 4.6
Mining 0.3 - - 0.7
Manufacturing 2.0 0.9 1.0 3.6
Electricity, gas, water - - - -
Construction 65.4 70.5 67.7 59.8
Wholesale and retail trade 6.7 74 8.7 46
Hotels and restaurants 4.6 0.5 5.8 6.5
Transport, storage 2.5 2.3 2.6 2.5
Financial intermediary - - - -
Real estate 0.3 0.5 - 0.4
Public administration - - - -
Education - - - -
Health and social work 0.4 0.6 - 0.5
Other personal and community svcs. 2.2 1.9 4.2 0.6
Private households 12.0 10.0 8.6 16.2

Note: Includes employed migrant workers only.
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6.4.5 Occupations of short-term migrant workers while abroad

During their time abroad, short-term migrant workers are employed mainly in craft and related trades, ser-
vice and sales, and elementary occupations. Craft and related work is particularly important for short-term
migrant workers whose duration in a host country is very short; however, as their lengths of stay increase,
more short-term migrant workers become service and sales workers as well as plant and machine oper-
ators, thus reducing the proportions employed in craft and related work and in elementary occupations.

Table 6.8 Occupations of short-term migrant workers while abroad

Occupations (ISCO-88) All short-term Less than ‘ 3-6 months | 6-12 months
migrant workers | 3 months
Legislators and senior officials 0.3 - 0.2 0.5
Professionals 0.6 1.9 0.4 -
Technicians and associate professionals 0.7 1.3 1.1 -
Clerks 0.6 - - 1.6
Service and sales workers 15.5 11.9 15.5 18.1
Skilled agricultural and fishery workers 0.3 0.9 - 0.1
Craft and related trades workers 45.8 46.3 488 42.8
Plant and machine operators, assemblers 4.6 3.3 2.8 7.1
Elementary occupations 31.6 345 31.2 29.8

Note: Includes employed migrant workers only.

6.4.6 Employment agreement abroad

Among short-term migrants employed as wage earners while abroad, 83.4 per cent work without an
employment contract,? and only 2.3 per cent have a contract of unlimited duration. Working without an
employment contract is more prevalent among those short-term migrant workers whose length of stay in a
host country is shortest; thus, while 90 per cent of those in a host country for less than three months work
without a contract, this figure decreases to 85.7 per cent among those in a host country for 3—-6 months
and to 77.2 per cent among those in a host country for 6-12 months.

6.4.7 Hours of work abroad

On average, short-term migrant workers are employed in a host country for 54.2 hours per week.?? The
average work week is similarly long among the different groups of short-term migrant workers, at around
54-55 hours per week.

The distribution of work hours for different groups of short-term migrant workers is given in Figure 6.1.
Despite the sizeable rate of non-response, it is apparent that long work hours are the norm rather than the
exception for all groups of migrant workers.

21 Excluding non-response, which is 7.4 per cent.

2 The average is calculated exclusive of non-response, which constitutes 19.0 per cent of short-term migrant workers who are employed
abroad.



6. Socio-Economic and Demographic Profiles of Short-term Migrant Workers 47

Figure 6.1 Distribution of work hours per week

6-12 months
3-6 months ™ Missing
m Hrs >45
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6.4.8 Labour remuneration abroad

As Figure 6.2 shows, no information is available regarding the average monthly earnings of a large propor-
tion (30.4%) of short-term migrant workers. A similar lack of information with regard to earnings was noted
earlier for migrant workers in general, and it is particularly acute for migrant workers who have been in a
host country for less than three months, for whom the non-response rate on this subject reaches 42.3 per
cent.

Figure 6.2 Average monthly earnings abroad

Do not know

Refused to answer
B 6-12 months

Over 2000 USD ® 3-6 months

1001-2000 USD B Less than 3 months

501-1000 USD B Short-term

Up to 500 USD
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Note: Includes employed short-term migrant workers only.
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Based on the information that is available, it is probably safe to assume that an average short-term migrant
worker earns 500-1,000 USD per month. Average pay increases with increases in the length of stay in a
host country, so that 25.0 per cent and 28.0 per cent, respectively, of migrant workers who have been in a
host country for less than three months and for 3—6 months report monthly earnings less than 500 USD,
as compared to 13.5 per cent of those in a host country for 6-12 months.?® However, regardless of their
lengths of stay, less than one percent of all short-term migrant workers earn over 3,000 USD per month
while abroad.

In terms of benefits, in general, the only type of work benefit enjoyed by short-term migrant wage-earners
is the availability of weekly rest days, which is enjoyed by a substantial proportion (80.2 per cent) of all
short-term migrant wage-earners (Figure 6.3). Other benefits such as health insurance, paid sick leave,
pension fund contributions by employers, unemployment allowances, and paid annual leave are enjoyed by
less than 10 per cent of short-term migrant wage-earners. Overtime pay is also uncommon, provided to no
more than one-fifth of all short-term migrant wage-earners.

While the prevalence of work benefits appears to be similar for different groups of short-term migrant
wage-earners with different lengths of stay in a host country (Figure 6.4), any possible variations among
these groups are difficult to determine with any great certainty due to differences in the rates of non-re-
sponse among them. Non-response is highest among those with 6-12 months in a host country, followed
by those with three months or less and those with 3—6 months in a host country (See Appendix, Figures
A2-A4). Assuming non-response is random, then short-term migrant workers with 6-12 months in a host
country appear to have higher rates of work-related benefits as compared to those with shorter stays in a
host country. For instance, 90.8 per cent of short-term migrant wage workers with 6-12 months in a host
country enjoy weekly rest days and 14.8 per cent have health care through work, whereas these figures are
80.7 per cent and 5.5 per cent, respectively among those in a host country for less than three months. The
higher monthly wages and greater prevalence of work-related benefits provided to those with longer stays in
a host country can be explained by the greater prevalence of work permits and work contracts among this
group. Still, notwithstanding the relatively better position of short-term migrant workers who stay longer in
a host country, apart from weekly rest days and, to some extent, overtime pay, very few short-term migrant
workers receive any work benefits.

Figure 6.3 Work benefits associated with work abroad

Overtime pay
Weekly rest days
Paid annual leave

Unemp. Allowance .
B Missing data

Work injury comp.
- .
Pension fund Not provided

Paid sick leave m Provided

Health insurance
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Note: Includes employed short-term migrant workers only.

= Figures in the text exclude non-response, which is 42.3 per cent, 23.7 per cent and 27.9 per cent, respectively, for migrant workers who

stay less than 3 months, for 3-6 months and for 6-12 months in a host country.
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Figure 6.4 Work-related benefits enjoyed by short-term migrant workers abroad

100
90
80
70
60
50
40
30

percent

Note: Includes short-term migrant wage earners only. Excludes non-response.

B Less than 3 months
B 3-6 months

H 6-12 months






7. Socio-Economic and Demographic Profiles
of Potential Migrant Workers

This section of the report examines the socio-economic and demographic profiles of potential migrant
workers, i.e. migrant workers who had returned to Moldova, but intended to go abroad again to work or look
for work within six months following the survey, as well as “non-labour migrants” who had not been abroad in
the 24 months prior to the survey, but who also intended to migrate to work or look for work within six months
following the survey. Of the two groups, returnees constitute 71.4 per cent of all potential migrant workers.

7.1 Socio-demographic characteristics of potential migrant workers

Potential migrant workers, especially non-labour migrants who intend to migrate, are, on average, younger
than the working-age population. About 70 per cent are men, and 62 per cent are married, with the pro-
portion of married individuals higher among returnees who intend to migrate again as compared to both
non-labour migrants who intend to migrate and the WAP.

In comparison to the WAP, potential migrant workers include a larger proportion of secondary vocational
school graduates and a smaller proportion of university graduates. However, the schooling attainments
of potential migrant workers differ depending upon whether they are non-labour migrants who intend to
migrate or returnees intending to migrate again; specifically, the former group is comprised of higher pro-
portions of both the least educated (i.e. those with less than gymnasium education) and the most educated
(i.e. those with higher education). A desire to migrate on the part of the most-educated individuals could
reflect changing economic circumstances (e.g. deteriorating job prospects, falling wages at home).

Potential migrant workers tend to reside in households that are somewhat larger and include more depend-
ents than households of the WAP in general. As noted above for migrant workers, potential migrant workers
comprise a larger proportion of individuals residing in rural areas and regions outside the capital, Chisinau.
However, urban residents account for a sizeable proportion (43.1%) of the non-labour migrants who intend
to migrate, as opposed to only one-quarter of the returnees planning on migrating for work again.

The countries attracting the interest of potential migrants are the same countries that already host migrant
labour out of Moldova, mainly because 61.3 per cent of returned migrant workers intend to migrate again,
and of these, 92.9 percent intend to return to the same countries they had migrated to previously (See Table
3.2 above). In fact, when asked why returnees had come back to Moldova, 18.0 per cent of those who are
considered potential migrants were found to be on vacation or to have taken a leave of absence from work,
and an additional 14.7 per cent had returned to take care of “formalities” relating to their stay abroad, as
compared to only 0.6 per cent and 3.2 per cent, respectively, of returnees who did not plan on migrating
again in the near future (Table 7.2).

A sizeable proportion of both groups of returnees — 25.6 per cent of those considered potential migrant
labour and 30.1 per cent of those who are not — come back for family reasons; 7.3 per cent and 12.7
per cent, respectively, for health reasons; 8.1 per cent and 10.5 per cent, respectively, because they had
accomplished whatever goal they had in mind when migrating abroad; and 9.5 per cent and 12.1 per cent,
respectively, because they could not find work abroad.

As the information in Table 7.2 suggests, at least one-fifth of returned migrant workers maintain a connec-
tion with their job abroad. If, in fact, these individuals are only temporarily away from their jobs abroad, it



52 Migrant Workers: The Case of Moldova

Table 7.1 Descriptive statistics on potential migrant workers

Characteristic Potential migrant | Returnees who intend | Non-labour migrants WAP
workers to migrate again who intend to migrate
Age 34.9 (10.8) 35.8 (10.6) 32.6 (11.1) 376 (14.1)
Male (%) 71.2 71.4 70.9 48.7
Married (%) 61.6 66.9 48.3 59.6
Schooling (%)
< Gymnasium 0.9 0.3 24 2.9
Gymnasium 23.8 234 24.8 24.1
High school 21.0 20.4 22.3 22.6
Secondary voc. 33.3 35.6 21.7 20.6
Secondary prof. 12.5 13.3 10.4 12.8
Higher education 8.6 7.0 12.4 17.0
Household size 3.8(1.4) 3.9(1.4) 3.6(1.4) 3.5(1.4)
HH composition
% of children (<15) 16.5 18.0 12.8 133
% of adults 80.5 78.8 84.9 83.5
% of elderly (65+) 3.0 3.3 2.3 3.2
Rural (%) 69.8 75.0 56.9 57.7
Regions (%)
North 33.0 32.6 33.9 28.5
Centre 32.9 325 337 29.0
South 26.9 28.3 23.5 19.8
Chisinau 1.3 6.6 8.9 22.1

Table 7.2 Reasons returnees have come back to Moldova

Reasons Returnees who intend to Returnees who do not
migrate again intend to migrate again

Vacation/leave 18.0 0.6

Formalities to formalize stay abroad 14.7 3.2

Family reasons 25.6 30.1

Labour contract expired/terminated 5.1 1.6

Health reasons 1.3 12.7

Did not find work abroad 9.5 12.1

Seasonal work 6.4 5.4

To start a business in Moldova 0.3 0.7

Accomplished initial purpose 8.1 10.5

Expulsion 0.4 1.6

Poor working conditions abroad 1.8 6.7
Insecurity/instability/deception 2.0 6.0

Other 0.9 2.9
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might be more appropriate to consider them “current” rather than “returned” migrant workers — which would
be akin to the practice of categorizing individuals who are temporarily away from their jobs as “employed”
rather than “out of the labour force”. In order to more accurately determine the employment status of
returned migrant workers from LFMS data, additional questions addressing the duration of absence from
work and the guarantee of a job upon return are required.

7.2 Socio-economic characteristics of potential migrant workers

7.2.1 Employment

At the time of the survey, 26.2 per cent of potential migrant workers were employed. This figure is consid-
erably lower than the employment rate of the WAP (43.8%) and can be attributed to the lower employment
rate among returnees who intend to migrate (18.6%) as compared to non-labour migrants who intend to
migrate (45.1%), which is slightly higher than it is among the WAP.

Table 7.3 Employment status of WAP and potential migrant workers

Status Potential migrant | Returnees who intend | Non-labour migrants | WAP
workers to migrate again who intend to
migrate
Employed 26.2 18.6 45.1 43.8
Unemployed* 3.1 2.5 4.5 2.1
Economically active | 29.2 211 49.6 46.6

*As a proportion of WAP.
Note: Economically active is the sum of employed and unemployed.

The unemployment rate (as a proportion of the WAP) is higher for potential migrant workers than for the
working-age population, mainly due to the above-average unemployment rate of non-labour migrants. The
high rate of unemployment among the latter also explains the higher rate of overall economic activity among
non-labour migrants as compared to both returnees and the WAP at large.

7.2.2 Status in employment?*

About half of all potential migrant workers are employed as wage-earners and the other half on their own
account. This employment pattern differs from that of the WAP, among whom wage-earners constitute
73.2 per cent and own-account workers 24.7 per cent of employed individuals. This difference is in large
extent due to the employment pattern of the returnees among the potential migrant workers, 62.6 per cent
of whom are employed on their own account upon returning to Moldova. This considerably above-average
tendency to work on their own account could be connected to this group’s future migration plans. (The
non-labour migrants among the potential migrant workers are also more likely to be employed on their own
account, but not to the same extent as the returnees.)

# " The discussion in this section and in the remaining sections is based on the information available for employed potential migrant work-

ers. In-depth analysis is limited as a result of the small sample size (Total observations: 159; Returnees: 84; Non-labour migrants: 75).
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Table 7.4 Status in employment

Status Potential Returnees who Non-labour migrants WAP
migrant intend to migrate | who intend to migrate
workers again

Employee 50.5 36.5 64.9 73.2

Employer - - - 0.5

Own-account worker 49.0 62.6 35.1 24.7

Contributing family worker 0.5 0.9 - 1.6

Note: Includes employed potential migrant workers only.

7.2.3 Types of economic activity

Over 80 per cent of potential migrant workers are employed in one of four sectors of economic activity:
agriculture (36.6%), construction (23.0%), wholesale and retail trade (11.2%) and manufacturing (9.4%). In
contrast, these four sectors employ only 57.8 per cent of the working-age-population. While potential migrant
workers are over-represented in agriculture and construction, which employ more than half of all potential
migrant workers, economic activity varies somewhat between the returnees and the non-labour migrants
among this group. Specifically, the returnees are concentrated in agriculture (48.1%) and construction
(22.8%), whereas substantial proportions of the non-labour migrants are also employed in manufacturing
(17.1%) and wholesale and retail trade (14.2%) in addition to agriculture (24.8%) and construction (23.2%).

Table 7.5 Economic activity types

NACE-Revl Potential Returnees who Non-labour migrants
migrant intend to migrate | who intend to migrate
workers again

Agriculture & fishing 36.6 48.1 24.8 22.6

Mining - - - 0.4

Manufacturing 9.4 1.9 17.1 10.4

Electricity, gas, water 1.7 3.4 - 2.1

Construction 23.0 22.8 23.2 74

Wholesale and retail trade 11.2 8.4 14.2 174

Hotels and restaurants 1.5 2.9 - 2.3

Transport, storage 1.5 1.3 1.8 6.9

Financial intermediary 0.6 - 1.2 1.9

Real estate 3.4 6.7 - 3.6

Public administration 40 - 8.1 6.1

Education 4.2 3.0 5.4 9.6

Health and social work 0.2 - 0.4 5.8

\(I)itcheesr personal/community ser- 19 ) 38 39

Private households 0.8 1.6 - 0.3

Note: Includes employed potential migrant workers only.
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7.2.4 Occupational groups

A significant proportion of potential migrant workers are found either in elementary occupations or in craft
and related trades work, which, respectively, account for 46.9 per cent and 20.4 per cent of all potential
migrant workers, compared to only 28.5 per cent and 10.8 per cent, respectively, of the WAP. Among
potential migrant workers, these two occupations are especially prevalent among the returnees, accounting
for 74.5 per cent of this group, as compared to 60 per cent of the non-labour migrants.

Table 7.6 Occupation

Occupations (ISCO-88) Potential Returnees who Non-labour migrants
migrant intend to migrate | who intend to migrate
workers again

Legislators and senior officials 47 - 9.4 8.6

Professionals 48 35 6.1 14.4

Tgchnicians and associate profes- 58 34 83 90

sionals

Clerks - - - 2.2

Service and sales workers 10.5 10.4 10.5 16.0

Skilled agricultural and fishery ) ) ) 15

workers '

Craft and related trades workers 20.4 24.4 16.3 10.8

Plant and machine operators, as- 6.2 82 11 81

semblers

Elementary occupations 46.9 50.1 43.7 28.5

Armed forces - - - 0.8

Note: Includes employed potential migrant workers only.

7.2.5 Hours of work and wage earnings

For the WAP, an average work week consists of 39 hours. The average work week of potential migrant
workers is slightly lower in comparison (36.4 hours), mainly due to the below-average number of work
hours of the returnees among the potential migrants, who work 35 hours per week. By comparison, the
non-labour-migrants among the potential migrants work an average of 37.9 hours per week, which is similar
to the WAP average.

When only the working hours of wage earners are considered, average working hours increase to 40.8
hours per week for the WAP and to 39.4 for potential migrant workers, and among the latter, to 36.7 hours
per week for the returnees and to 41 hours per week for the non-labour migrants. Hence, it can be con-
cluded that the working hours of potential migrant workers are fairly similar to those of the WAP in general.

In terms of net wages (i.e. excluding taxes, social security contributions and compulsory deduction for med-
ical-insurance), potential migrant workers are reported to earn, on average, 1,968 MDL per month, which
is less than the 2,260 MDL estimated monthly earnings of the WAP. Among potential migrant workers, the
returnees earn somewhat more (2,070 MDL) than the non-labour migrants (1,903 MDL). Considering an
exchange rate of around 12 MDL to the USD in 2012, the earnings of potential migrant workers in Moldova
are considerably lower than what workers migrating out of Moldova earn abroad.






8. Conclusion

This report analysed the results of the Labour Force Migration Survey conducted by the National Bureau
of Statistics of Moldova in the last quarter of 2012 in order to determine the size and characteristics of
labour migration out of Moldova. The results revealed that during the two-year period preceding the survey,
429,000 Moldovan nationals —i.e. 16.5 per cent of the working-age-population of Moldova — left the country
to work or to look for work in a foreign country. Furthermore, 146,000 individuals — i.e. 5.6 per cent of the
working-age-population — reportedly intended to leave Moldova to work or to look for work abroad within the
six months following the survey.

The most popular destinations for migrant workers are Russia, which hosts 69 per cent of migrant workers,
and ltaly, which hosts 14.3 per cent. The majority of migrant workers are young men from rural areas who
have an intermediate level of schooling. The proportion looking for work while abroad is rather small, as
the vast majority of migrant workers (96.7%) are already working, with more than a quarter having found
work in a host country before leaving Moldova. Wage work is the dominant form of employment in host
countries, although a sizeable proportion (15.2%) works on their own account. Migrant workers mostly
work in construction, private households and in wholesale and retail trade as either craft and related trades
workers or service and sales workers or in elementary occupations. Only a small proportion (27.1%) have
a work permit in the host country, and an even smaller proportion (less than a quarter of wage-earning
migrant workers) have a work contract. This situation results in very long hours of work (in excess of 45 hour
per week), monthly earnings of 500-1000 USD per month, and a low prevalence of work benefits. Most
migrant workers share their living spaces and remit money home. Remittances are used primarily to meet
the current needs of their households in Moldova. A typical migrant worker does not have a bank account
in a host country, but may either use rapid money transfer services to send remittances to Moldova or bring
money home personally.

Current migrant workers constitute nearly 60 per cent of all migrant workers, while the remaining 40 per
cent are comprised of returned migrant workers, who tend to stay in host countries for shorter lengths
of time than current migrant workers. Russia and ltaly are the two most popular destinations for migrant
workers, although current migrant workers prefer Russia, whereas returnees prefer Italy. Multivariate anal-
ysis on the determinants of return migration among migrant workers found that only a very few individual
and household characteristics — sex, household size and number of children in the household — have any
effect on the probability of return migration; rather, differences in the experiences migrants have in host
countries could be involved in the decision to return. For instance, smaller proportions of returned migrant
workers as compared to current migrant workers hold work permits and work as wage earners. In terms of
economic activity, a larger proportion of returned migrant workers as compared to current migrant workers
can be found in the construction sector and smaller proportions in wholesale and retail trade and in pri-
vate households, and in terms of occupation, a larger proportion work in craft and related trades and a
smaller proportion in elementary occupations. During their time spent as migrant workers in host countries,
returnees earn less and enjoy fewer work-related benefits than current migrant workers.

This report also distinguishes between short-term and long-term migrant workers, with individuals who were
in a host country for at least 12 months as of the date of the survey interview classified as long-term migrant
workers and those in a host country for less than 12 months classified as short-term migrant workers.
Short-term migrant workers are further divided into sub-groups by duration of stay, with those who have
spent less than six months in a host country accounting for nearly 62.6 per cent of all short-term migrant
workers. However, this categorization is based on actual duration of stay, which is underestimated for cur-
rent migrant workers, whose migration was ongoing at the time of the survey. More accurate figures for both
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short-term and long-term migrant workers could be obtained by using “typical” rather than “actual” lengths
of stay in a host country, if more data on typical lengths of stay were available. The question of typical stay
versus actual stay is particularly important if a minimum length of stay were to be included in the definition
of labour migration. In fact, the finding that a sizeable proportion of short-term migrant workers are made
up of those who stay less than six months in a host country suggests that imposing any criteria regarding
minimum stay would significantly alter estimates of labour migration.

Multivariate analysis found that male migrant workers, migrant workers who are married and have children,
and migrant workers who come from smaller households are more likely to choose short-term labour migra-
tion over long-term labour migration; however, the length of short-term labour migration was not significantly
affected by either individual or household characteristics. Both long-term migrant workers and short-term
migrant workers who have been in host countries longer (more than six months) enjoy better labour-market
outcomes, including pay and benefits, than those who have been in host countries only a short time (less
than three months). The less favourable outcomes of the latter may be explained by the fact that smaller
proportions of this group have work permits and work contracts. The differences in labour-market outcomes
may also be related to differences in the types of jobs in the host country: while migrant workers who have
spent less time in a host are employed mainly in elementary occupations or as craft and related trades
workers in the construction sector, as their length of stay is extended, more are employed in services and
private households.

Because the LFMS is implemented as a module of the regularly administered LFS, it is possible to assess
just how the experience of migrating to a foreign country for employment affects Moldovan workers by
comparing the labour-market outcomes of returned migrant workers before and after migration. The data
suggest that the migration experience does not increase the employability of migrant workers when they
return home. On the contrary, employment rates were lower and unemployment rates higher after migrant
workers returned to Moldova than they had been before migration. Moreover, the proportion of migrant
workers employed as unpaid family members increased. This apparent deterioration in the labour-market
outcomes of returned migrant workers could be a result of their plans to migrate again in the future. Indeed,
a significant proportion of returnees plan to migrate again to the very same countries that had hosted them
before, and, thus, the temporary nature of their stay at home could account for their weaker attachment to
the Moldovan labour market.

Although the Labour Force Migration Survey currently provides rich data on the labour-market outcomes of
migrant workers, certain aspects of the survey could be improved upon. For example, recording all move-
ment, however short, of migrant workers in and out of the country, within the reference period (which could
still be set at two years to reduce survey costs and recall errors) would be of great help in understanding
the dynamics of labour migration, including phenomena like repeat migration. Additional questions directed
towards understanding the ties that some returned migrant workers appear to have maintained to jobs in
host countries would also be needed to better understand their labour-supply behaviour both at home and
abroad. Collecting data on the migration histories of all individuals who have migrated within the reference
period would also help resolve problems related to seasonality and allow for more accurate categorizations
of current and returned migrant workers.

Another important challenge regarding the Labour Force Migration Survey concerns the pervasive non-re-
sponse for certain questions on the labour market that stems mainly from proxy respondents answering on
behalf of current migrant workers. In fact, proxy respondents may not be sufficiently informed to be able
to provide information on the labour market outcomes of migrant workers who have been absent from the
household for any significant length of time. The challenge presented by proxy response could be overcome
by contacting migrant workers themselves either by phone or by mail. Addressing questions directly to these
migrant workers should make it possible to collect more accurate information on their actual labour-market
outcomes abroad.

Finally, the lack of harmonization between the LFMS and the LFS on key questions relating to the labour
market is also an issue. Specifically, differences in the wording and number of the questions used to
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establish labour-market status raise concerns as to whether or not the two surveys are measuring the same
phenomena. Improving harmonization between surveys, particularly with regard to data on employment and
unemployment, will ultimately result in more comparable data.
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Table Al Descriptive statistics on migrant workers

Characteristic

Total migrant

Current migrant

Return migrant

Long-term

WAP

workers workers workers migrant workers
Age 35.3 (11.0) 35.0 (11.1) 35.7(10.9) 36.8 (11.0) 37.6 (14.1)
Male (%) 67.5 65.5 70.6 64.0 48.7
Married (%) 59.1 55.9 64.1 60.1 59.6
Education (%)
< Gymnasium 0.5 0.6 0.5 0.1 29
Gymnasium 25.7 215 22.9 25.1 24.1
High school 21.2 21.2 21.2 21.5 22.6
Secondary voc. 31.6 30.7 331 314 20.6
Secondary prof. 11.9 10.5 14.0 12.8 12.8
Higher education 9.1 9.5 8.4 9.2 17.0
Household size 3.9 (1.4) 4.0(1.4) 3.8(1.4) 3.8(1.4) 3.5(1.4)
HH composition
% of children (<15) | 14.7 13.0 174 13.2 133
% of adults 81.7 83.2 79.3 83.3 83.5
% of elderly (65+) 3.6 3.8 3.0 3.5 3.2
Rural (%) 75.0 74.8 75.3 72.9 51.7
Regions (%)
North 32.6 315 34.3 32.0 28.5
Centre 30.7 314 29.6 33.5 29.0
South 29.5 29.8 29.1 28.2 19.8
Chisinau 7.2 7.3 7.0 6.2 22.7

Note: For continuous variables, standard deviation is given in parenthesis.
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Figure A2 Benefits enjoyed from work — short-term migrant wage earners with stays
of under three months in a host country
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Figure A3 Benefits enjoyed from work — short-term migrant wage earners
with stays of 3-6 in a host country
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Figure A4 Benefits enjoyed from work — short-term migrant wage earners
with stays of 6-12 month in a host country
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Appendix B — Labour Force Migration Survey
(Questionnaire)

National Bureau o1 dStatistics(NBS) ot the Kepublic ot Moldova

According to the Law on Official Statistics No. 412-XV of December 9, 2004, Art. 22, “the official statistics bodies
shall assure confidentiality of individual data and shall use them for statistical purposes only.”

[ ABOUR FORCE MIGRATION

Individual complementary questionnaire
approved by the National Bureau of Statistics’ Order No. 68 of August 7, 201

This questionnaire is aimed at households members aged from 15 to 64 years inclusive, that
at the time of interview were outside the country/abroad (PREZ=3,4,5, 6 or PREZ=7,8,9,
10)

* Please, answer the questions by marking the closed boxes O with “x”, inserting figures in open
boxes | || ] and inserting text in the spaces marked by dotted line

* Figures following the mark < rightwards a box shall indicate the number of the question to
follow after providing the answer to the relevant box.

* In cases the sing < is missing, the following question shall be addressed.

IDENTIFICATION OF THE RESPONDENT
Data are taken from the Dwelling Questionnaire (CL)

PSU COUE..uuivieiiieie et LILILILIL] cENTR
DWEIlING PSU COAE...u.nvveveniieiiiiei e LILILILIL | cenTR
DWEIING COUE ... ieinetieieee e LILILILIL] roc
CL Dwelling Sequence NUMDET ..........cccocoeieeeininerinireieiaieiiiaieieneie e | CL
Number of Person from the CL QueStionnaire .................cocoevvevireininennenennnn. L]|] ~re
INUMDBET Of CL SUIVEY ...vieietiiit et e et e e e ee e ] NrRA
First and Last Name of the Person _ _ _

Date of Birth........ooiuiiiiiiie e, month | ||| year ][] ]| ]

LUNN ANN
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Q1. What country is the person (Name) settled in and since when?

(Including the periods of short returns to Moldova in order to comply with registration requirements, for vacation/holidays,
etc.)

Country Date of first arrival to that Country code
country

LIL) month |ILILIL year LILIL]

Q2. How long does the person (Name) intend to stay in that country?

o Lessthan 1 MONtH.. c..ii e e e e
« 1 to 3 months
« 3 to 6 months
610! IZTOTIIY «ovovasvrnissmsismmormmmmmmmmemsommss v s srsses e caes s sssssss Samsiss Swss SEves Sasesosessresaess
L B (O I B T | T OO
6 DTS VOALS: suxvm s sommn 500500, 50 5008 55,7005 408 570,800 5000606 0350 00 0SS PO S0 5006 S0 S0 S9063 BRI SO BRRRS RS
¢ 5to 10 years...

« 10 years and over.. .
« The person has deﬁmtely settled abroad or mtends to do L T U STSN
« Do not know...

cOO0OoOoooooO

Q3. What was the purpose of person’s trip?

o Family/friends VISIE ......en it e e e e e e
* Family reintegration (marriage, reunification, €1C.) .........c.couiuitiitiiiiiieceece e
* Permanent emigration (at present no family abroad) .......c.ccocevvieiiiiiii i,
e Workplace, JoD SEarCh ......c.oiiiiitii e
2 Study abroad: v e s s s i e sm s vEs 8 S8 R SN LIRS FEEHS S9E SRR SEVEEER SHEERS
¢ Medical TeaSONSATEAIMENT « s summs uwammsns s snamsms summs mmsms e es 45mes o U5 s £ EE S CE S SRS
e Other (pls, provide detailsy _ _ _ _ _ _ _ _ ___________ ____ _ _ _ ______ ____ __
® DO NOLKNOW ot

=5

ooOoO0oO0OO0pOo0OaO

Q4. Is the person ( Name ) looking /seeking for a job or he/she is already employed abroad?
O YBS: s i sies oaian sseslits Sh,om 5800 i 0 SHREFISTRSIRIRISRAT BN AT SR VR THOAA SRRAS SRR s L
L . ﬂ
L B oI o B €310 1 S 3 & 43

A. Characteristics BEFORE this trip abroad

Q5. What was person’s / ( Name) highest level of education when he/she undertook this trip?

8 NO SAUCAION wxswsves cvsises ssmon svmns ausies sownn sossressssum wawas S Ts s TR i W T SER AR SRR sesieerisss |
*  Primary cducdtlon ORI .
* Lower secondary cducatlon (gymnaslum) ....................................................................................... 3
* Secondary high-school/upper secondary education ;
¢  Secondary vocational €dUCATI Ot u:uswesmsmss smmvssus somes quses mes sassssasss soas 56 VoA s GoE 5 o
* Secondary specialized education
¢ HIgher @dUCALION ....c.eeuieuieieeie e ettt e et et e aene

o Master®s DEgree sumssmysmrmss oramm 5w sums seam o5 Vs va s s ir say e o sa 0 8 SRS SRR SRR O
® DO NOLKNOW..cot ittt eeseeeseeeeeseesenesseeneenes LO)

@7

ooo0DOoo0DOoOO0oo0n

Q6. What was the main area of study of the person ( Name ) before departure ?

Subject (detailed description): _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ ________ LILIL] code  Not known — 999
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Q7. What was persons’s (Name) main area of activity/occupation before leaving abroad?

» Paid job .. O PO PURPUPRPUURRPR N |

* Family busmess 2 O «9
* School pupil, student in the national educatlon system (Schooling) ........ccoceviiiiiiiiniiiiiniiniennn. 3 O

» Training outside the national education system (courses, private tutoring, etc.) ................. 4 0O

* Voluntary or unpaid activity ............... PP B i |

» Retired person (all categories: by age llmlt 1nva11d1ty, loss of breadwmner) ..................................... 6 O

* Househoulding or helped with householding and/or took care of household members................ 7 O

* Recreational activities (social, cultural, entertainment)..............oeeeiiiiiiiiiiiiiiiiiiiie ... 8§ O

« Other (pls, specify) _ _ __ _ __ __ ______ 9 O

Q8. Did the person ( Name ) have a job or hold a business in Moldova before undertaking this trip?
L 1 OO 1 O
S RO 2 O «13

*  DOMOLKNOW' ixewsmvwes o s s wuwis svmes sosiss Seavaies Doy i surisesssy s v sursmmpes samsmmsennassss gy L

Q9. What was person’s ( Name ) occupation at his/her last job in Moldova before this trip?
Profession or function _ _ _ _ __ _ _ _ _ __ _ __ _______________ LILILIL] code

(It is necessary to provide more details about occupation, whom the person worked as (for instance household, manager, etc.)

Q10. What was the economic activity of this very (last) workplace of the person ( Name )?
_______________________________________ LIL] code

Q11. What was the professional status of the person ( Name ) at this (last) workplace?

¢ BIDIOYER oveisivisiossnmssassasssin e i 5h 5ok 4050 5 505 bbbt ik boie boTirdissisvesis i shiimsibiasmsiismsiinied O
*  Employer 2 O
® OWN-ACCOUNE WOTKET . ...ttt ettt et et ettt se ettt ettt e st eat e et enbeebesaee s 3 O
o Contributing family WOTKET........c..ooiiiiiiiiiiiii et seesee st sneeneeneee: & O
*  Member of coOperative produCtion ... .......cccceereeiueerieeseene e e e eieeieee e et eeresieseeseenees D O
Q12. Why did the person ( Name ) quit his/her last job/business before this trip?

* Did not quit (will be absent for Some time) ...........coccooeiiiiiiiiiiiiiiiiiiiiiire e, 1 O
LN 10 1 B ) ¢ PPN 2 O
* Labour contract expiry/termination ........... T e N u |
* Loss of his/her workplace (due to job reductlons etc. )

O
* The business did not go due to lack of clients O
* The job did not match person’s sKillS ..........cooiiiiiiiiiiiii e o] <15
* Low salary .. O
* Fair working condmons ............................................................................................ 8 O
o Family TEASOMS ...ttt e e et ettt e ettt e 9 O
* Looking for working experience abroad, professional career (personal development).................... 10 O
* Other (pls, specify) _ 11O
® DO NOE KNMOW ..ottt e e e 12 O

Q13. Did the person ( Name ) search for a job in Moldova before this departure/trip?

L ey 1 O
% N Qe sipumusms swssm aupen 1956 Seves Saies S0365 eTes S 65 K5 REHESTIE RV SPTA ST ORLSE Y SO SR S s e 2 O <15

L B 103 1 1018 1< 1 16 1 O UUUURUROPUPSRUORRRPPRR. SN

Q14. How long was the person ( Name ) looking for a job and was able to work before leaving abroad?

(for unemployed persons that did not work before leaving abroad) ...... LIL] No. of months Do not know — 99
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Q15. Why did the person ( Name ) decide to start seeking a job abroad (the main reason)?
¢ Lack of jobs in Moldova matching his/her qualification/skills .................cooiiiiiiniiiiiiiciiiiieee. 13

*  Low salaries offered in MoIdOva ..........oooiuiiiiii e 20
¢ Poor working conditions in Moldova ...... ..ot e 3d
¢ To gain experience, career advancement (personal development)..........c..ocovveriienieenicnnieencnieeniinnne 40
¢ Family reasons (family reintegration, to join his/her spouse, €tC.) .......ccovuviiiuiiiiininiiiiiniiiinenn 50
e Other (pls, specity) ... 60

& DO MOt KNOW .ottt et e e e e et e e e eenneeeeens 1 O

Q16. Did the person ( Name ) attend any course or training to get prepared to stay or work abroad?

L (L= A SO S RN —————— N,
8 N O e e e e e 2 O
® DO MO KNOW ..t e e e et ettt e e e e e ieieneeeeeen. 30 O @18
Q17. What kind of courses or training did the person ( Name ) attend before this trip?
Yes No Do not Subject of the course  Code
know
1. General orientation training ..........cccceeceeeennee. [} O O
2. Language COUISES ....cccerverreereeesueenuenne O O O
3. University, college or vocational courses as part
of curricula ........ O 0 Bl e LILIL]
4. Courses to study a certain profile/to aquire
certain skills.........ccoceveveveenn. m] O [ LILIL]
5. Other (pls, specify) _ __ m] O [ LILIL)

Do not know - 999

In case of affirmative answers to options 3,4 or 5, it is mandatory to specify the ,,Course subject”.

Q18. Did the person ( Name ) study on his/her own to get prepared to leave or work abroad?
Yes No Donot

know

1. Requested certain information from the persons that found (settled)/find themselves abroad

(relatives, friends, ACQUATNEANCES) ... .uuniieiit ittt e ettt e e reiee e [m} [m} [m]
2. Learned a certain profession, learned by doing/working (even if not paying/paid for it?)........... O O O
3. Studied a foreign IaNGUAZE ... susws suwevnms cnsms sumus s snms vemmsmysamss 1508 5aes £533% s9vsestssarsss O O O
4. Read books, manuals, magazines, guides about the relevant country................cocovinenen. O O m}
5. Used information from INTERNET ..o e O O ]
6. Watched educational TV/Video/DVD Programimes .......c.o.eeveuvenuenirniirenneneenseneon O O O
7. Visited libraries, information or (raining CENIIeSs ..........o.eeueireneineeneeeeeeieanennenn [m| [m| O
8. Other (pls, specify) _ _ _ _ _ _ _ _ _ _ _ _ _ _ o ________ [m| [m| O

Q19. How well did the person ( Name ) speak and understand the spoken language ( _ _ _ _ _ _ _ _ _ of the
destination country) before undertaking this trip?

* Neither spoke or understood the 1angUAZE .........ouinuiniitiit e 1 O

* Could understand but did not speak the language .. s B 1 |

* Could fairely understand and speak / communication level ..................................................... 3 0O

* The person was fluent in that [angUAZE. ........oouiiiiiit it e 4 0O

2 Do N0 KNOW s s o005 o sy o550 56 £05,66.00 500 S9eeisisss (5558 e s waes s aavene O H
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Q20. What sector did the person ( Name ) intend (plan) to work in?
L 5 (021 131<) 10 (o PP 1 0O
» Construction... 2 O
e Agriculture.... e 3 0O
* Hotels and restaurants ...................................... 4 0O
LI 23 1 (1011001 1 LA P PP 5 0
% THAde semuessvemms sovs soven sowes semes Gos S0 SoRaas IR0 BSRYS RINE S5 RN SRS RRERS SN SR RENOE SRR KON SUTES 55 6 O
* Transports .............. 7 0O
* Food production 8§ O
® TERUIES wusivns s 5 swmun vumns vosmvosvavumssmsns sueos 5¥Ens o5 aaes 535 88 SAPREHHEN 9 O
« Repair and maintenance of vehicles 10 O
* Other (pls, specify) _ 1o
® DO DOt KNOW vimusssmssmsss sionias sews s saises e93asses Gams 7R 50s8 Soaes s ss 48 Sumve s o sesss e o e 12 L1
B. Characteristics DURING current departure/trip abroad
Q21. Did the person ( Name )/is the person attending any training or course abroad?
0 WOS a0t S v o HoEarm i 100 e 0 R e A A e 1 O
& NO s vusnnmss soves smamsenes spes svra TR S S E R e e &0 L)
® DO NOEKNOW .cuiiiitiitiiei e e 3 O T 23
Q22. What kind of courses or training did the person ( Name ) attend during his/her last trip?
Yes No Not Subject of study Code
sure
1. General orientation training ...........cccceeveevenees O O O
2.Language CoUrses ......ceveervvveriurearueens O O m}
3. University, college or vocational courses as part
of curricula ........ O O o LILIL
4. Courses to study a certain profile/to acquire
certain skills.......coceeevnrverenene O O o LILIL]
5. Other (pls, specify) _ _ _ _ _ __________ O O o LILIL
Do not know - 999
In case of affirmative answers to options 3,4 or 5, it is mandatory to specify the ,,Course subject”.
Q23. Did the pesron ( Name ) study on his/her own while abroad?
Yes No Not
1. Requested certain information from the persons that found (settled)/find themselves abroad sure
(relatives, friends, acquaintances) .. . O O O
2. Learned a certain profession, learned by domg/workmg (even 1t not paymg/pald tor it ?) ........... O O O
3. Learned 4 foreigh language. ..o ocsssms sesum sumaemsmss somvs svson avivs swmas sosin soes 508 csssasyssasesiiss O O O
4. Read books, manuals, magazines, guides about the relevant country................cooeeveenennen. O O O
5. Used information from INTERNET ... e e e O O O
6. Watched educational TV/Video/DVD programmes O O O
7. Visited libraries, information oOr training CENtIes ..........o.eoveiiiieiitiiiiriniintiiieiirieneenenns O O O
8. Other (pls, specifty) _ O O O
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Q24. While abroad, did the person ( Name ) request formal qualification recognition of his/her studies (diplomas /

certificates)?
* Yes; the recognition Process is ONEOINE: suu: s soxss snss swwss swues susss samss et s 1
e Yes, the above WEre ODLAINEA ......cccce vttt e e e e e e et e et e e easeeetneeessseanseaan 2 0O
e Yes, the person requested but did not obtain the abOVE .......ceceuvviiiiiiiiiiiiiieeee 3 0O
« Not yet; but the person intends 10 A0 S0um: s smvims co5 55 s ssswesarssssressusssrsm i s wrimsms RS s 4 0O
¢ Noandthere is:110:Such INENHON. «: somes onmns somes smmsns jvass sy s s 3 L
® DO NOLKIOW ...ttt st sie s sesneenenne. O
Q25. Does the person ( Name) have a workplace abroad?

XSt O

O NG e 50,5 555 Sl S 6l S Bbls s O

*  DonNOtKNOW: i srus sevnn sussemsmsmvemomen nyss Sy 55595 SERHS G4 T3S T80 R s 3 SR RT e o <43

Q26. How long was the person ( Name ) looking for a job abroad before he/she found his/her current/last job?

.................................................... L]l ] months Do not know sure — 99

If the person found a job before helshe left, please specify ,,0” (zero) months

Q27. What is person’s ( Name ) occupation at the present workplace abroad?
Profession or function _ _ _ _ _ _ _ _ __ _ _ __ _ _______________ LLILILL code

(It is necessary to provide more details about occupation, whom the person worked as (for instance household, manager, etc.)

Q28. How many hours per week does the person ( Name ) usually work at this workplace abroad?
RS Do not know — 99

Q29. What is the economic activity of person’s ( Name ) current workplace abroad?

__________________________________________________ LIL] code
Q30. What is person’s ( Name ) professional/employment status at the current workplace abroad?
© EINPLOYEE ceeeetreiererttertiieuiiie et ettt et e e et eeeee e ee e e eeeeettteeet et et ————————————————hahaanaanaaannannnnans

o EMPIOYET i sunsminsssnnis v v ssnanss smesn s vinss o 5553 5585556 655,65 755,58 Faisas o5 555578888 sea0s SusImavas e RaRaRETSN
*  OWN=ACCOUNE WOTKET . sus somivns s s svsvs £ seia’s 6o Te5e 1335314345 4a i o 03 waRF SmBvsRTHo TR IE RS

e Contributing family WOIKET ......onuiiiiiiit e et e et e sre s s e e nae s
e Member of COOPErative ProOQUCTION. ......ieiiririiieiierie et e te et eteetevteeterte e e e rereeseesreesesssessnesseeses

®. DO IOt KNOW scssi: v soss snwan siwes o5 555w s 56308 555008 8560005, 5605. 56 S50 S0555 Va0 TGS S840 0.0 VRIAEH KOS 53 6

@34

[0, T SRSV I NS R
Oooooano

Q31. What kind of employment relationship does the person ( Name ) have at his/her current workplace abroad?

¢ Long-term individual labour contract (with unlimited period) ..........cccveiiiiiiiniieniiiceeeeeiee 10
¢ Temporary individual labour contract (with limited period) .............ccooiiiiiiiiiiiiiiiiiniisieeeee. 20
¢ Long-term/permanent employer without a WIitten CONLIACT.......cccvee wevrerrirenenriniiireeienieieseesre e 30
¢ Temporary employer WithOut @ WIItteN CONEIACE....c..ueivuerierieriieries cerrierieeieeteeteseeseeesbee e seesaaenseeaes 40
e Other (pls, specify)_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ o _____.__ 50| <33
LI D 0B 1 10] 4 1101 PP O RTPPR 6 0O

Q32. When did the person ( Name ) sign his/her individual labour contract?

* Before leaving for the destination country.........ccccoc.oevvniiiininnne.

¢ ‘While in the destination COUNITY uses css ssmsuns sswws snss aomvs vaissses vas SHaasamsas 5355 Bayvisimss v
¢ DONOUKNOW: o i s i siniis s snsas smmus sass smses Samem 50 555 5 § o ¥ 5006 £ samss sisssssasssrsm sssmsssssnsssssasssnsasisasmves 9L
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Q33. Is the person (Name) entitled to any benefits at his/her current workplace abroad:
Yes No Do not
know
1. Health insurance O O O
2. Paid sick leave O O O
3. Contributions to pension fund O O O
4. Work injury compensation O O O
5. Unemployment allowance? O O O
6. Paid annual leave O O O
7. Weekly rest day (s) O O O
8. Overtime pay for extra-hours worked O O O
Q34. How many months did the person ( Name ) work abroad during the last 2 years/24 months?
....................................................... L ]| | months Do not know — 99
Q35. Does the person ( Name ) hold a bank account in the destination country?
R (T Ty I =|
L R — 2 0O
® DO NOLKNOW.ccoviiiiiiiiiiiiiic e 3
Q36. What was the avarage amount of remittances sent/transferred/brought by the person ( Name ) per months
during the last 2 years/24 months?
® 0F (MO MONEY AL AIL) orvvivieiiietitieeteieteet ettt et ettt st ete b e s ebe b seesessesesseseebessesesteseesaseesessesessassansesansens 1 O <39
© UPLO S00S ettt ettt ettt ettt et ete st e s ebeasete et et e bessebesseaes s et e es e st ete b esesbess et e st ere b enssesbebe s eneebensanesens O
e From 501 to 800% ..... O
e From 801 to 10005%....... O
e From 1001 to 1500$ .... O
e From 1501 to 2000$ O
I 6 a2 ] TR O
LI ) T T B I 1 13 R O
LI B T B s (o1 8 '« 100 TN 9 O <39

Q37. How does the person ( Name ) usually send his/her money to beneficiaries?

« Bank account deposit.................. S — |
« Rapid money transfer systcmb (d (S Wcstcrn UIll()Il MoncyGrdm ctc ) ................................... 2
« Courier services (via a paid person, package)
» Personally (while visiting MoldOVa) ........ccceveerieirrernnriene e s e e e e sen e

« By means of friends/relatives travelling home............coccvriiiiiiiiiiii e
« Other (pls, specify)

oooooo

Q38. What was the money sent or transfered by the person ( Name ) used mainly for? (pls, choose more options)

* Current needs/consumption (food, attire, SErVICES, €C.) ..euurrrriiirierinriee e eieiiesiteie et eieee e e s 10
* Purchase of sustainable goods/appliances for households

(vehicles, TVs, computers, wash machines, €C.) ..eocuiriiriieiiiniinieiieiieniesee ettt 20
* Investments in agriculture............coevevieiiiiiinnne.
* Investments in other business... .
. Purchas1ng/ren0vat1ng/bulld1ng a home (house/aparlmenl) ............................................. 50
* Entertainment/resting aCtiVities: i s ssravsmarsssmsonasssisammseivssmsisisnms s s somsssssaiss soissmasssines 60
¢ DEbE DAVINCNE suusssmvensussss svmmvesmmms wsyiss orsmsessess sases swsms S5 158 505 5550 Gr9E FRsse VoS 5wy EsE my 70
* Pay for schooling/training of household member (S) .........ouiuuiiiiiiiiii e 80O
* Pay medical bills/purchase of health insurance..........cccceeceeveens coveveineiiiiiiiinininiiennenen... 90
» Pay social contributions (to Pension Fund) .........cccc........ weangwaanan s 10 O
* To cover the costs for household member (s) mlgran0n/transport/v151ts/tr1ps abroad T |
*  Savings.....c.cc..... PP RPRTRPN b8 i |

e Other (pls spec1fy) 130
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Q39. What is the average monthly salary the person ( Name ) gets abroad (in the host country)?

o TP 0 SO0 cosicnsssnussmssonmsnsumnvsismsssssnssmssses s ssm s o s o s e e R T s S sy oA 1 O
I B (o) oo T 0 o X 00 2 0O
® From 1001 10 20003 ...oonvieieieeieee ettt ettt eteeaeseeere s e ees e s e e et eseesesesaesseneseensseteneeneeneeneeneeeernenn 3 O
e From 2000 t0 3000 $ ...ooveieieeeeieeeeeeeeeeee ettt sttt ettt et et et e a et e tetestesaeeneereeaeereeneeneeneens 4 0O
o Over 300008 oo i T e S e O
e Refused to answer.. O
LI T B (o] 8 4 1 Lo ) AUt O

Q40. What is the share of the persons’ ( Name ) money gained abroad used to sustain him/herself in the host

country?
* Upto 10%............... ... 10
* From 11% to 20%...... won 2 O
® FTOM 2190 10 30T0...ueeeeiaeiieieeeeee ettt et e et a e et e et e e ta e e e e abe e e et e e e e eareeaeannaeas 30
®  FTOM B1T0 10 S50T0..c...eeeeeeeeieieeeee ettt ettt e et e e et e e e e e e e e e b e e e e et e e e eaar e e e e araaeeenaaeas 40
o Brom S1T5 107 FOT0 s iio csiassinass sinessinmn it aie s nsason 58 50 b Abe xao s 45T 0a s Hr S SHn o B8 550 52 AR S04 e 48 e 50
L - 0 L 60
LI NS 1T BT I 11 T (TS 70

¢ Do not know

Q41. What is person’s ( Name ) legal status in that country?

» Citizen of the destination COMNITYx e susws smen avses susen vavss sy s m s T
* Holderof tesidence afid WO DEFMIt..owupe ssas somps sossummnesasmmss s sipumesss soves sssvs S93es somass

« Holder of residence permit only .............cociiiiiiiiiiiiiiniiii e
* Holder of temporary registration ONLY ........ccc.oeiiiuitiiiitininit e

o No legal Statts: s snves s s sumsan s o ammes o5 So oEen SyEFs DI55S CRTEE SHH9S SHIIR SHVE KRUSENS SRS 50
e Other (pls, specify)
« Do not know

Q42. Does the person ( Name ) stay abroad on his/her own or together with other members of his/her
family/household?

More options are acceptable:

Pls, specify family members, relatives and friends even if they
are from other countries and never lived in Moldova, including
children born abroad

Yes No
¢ Spouse......c.ceceeunn 1a O O
¢ Child/children.......... 20 O O
*  Parents.ciseses e s 30 O O
¢ Other relatives.......... 40 O O
¢ Other acquaintaces....... 50 O O
¢ On his/her own......... 60
¢ Do notknow............ 70
Q43. Who answered the questions?
e Person’s NUMDbET...........ooveviveveiieeeeeeeeeesseseesieenens LILJ
Q44. Date of interview/questionnaire filling in:
D Ay LILJ
1 011 PO LI
Year....... UL
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IVth Quarter of 2012
National Bureau of Statistics(NBS) of the Republic of Moldova

According to the Law on Official Statistics No. 412-XV of December 9, 2004, Art. 22, “the official statistics bodies
shall assure confidentiality of individual data and shall use them for statistical purposes only.”

[ ABOUR FORCE MIGRA TION

This questionnaire is aimed at households members aged from 15 to 64 years inclusive, that
at the time of interview are present in their households(PREZ=1 or PREZ=2)

Individual complementary questionnaire
approved by the National Bureau of Statistics” Order No. 68 of August 7,2012

* Please, answer the questions by marking the closed boxes Owith “x”, inserting figures in open
boxes | || | and inserting text in the spaces marked by dotted line

* Figures following the mark < rightwards a box shall indicate the number of the question to
follow after providing the answer to the relevant box.

* In cases the sing ¥ is missing, the following question shall be addressed.

IDENTIFICATION OF THE RESPONDENT
Data are taken from the Dwelling Questionnaire (CL)

PSU COUE ...ttt LILJLILLY
DWEILNG COUE ..vvrvevieierieieteteseeteeie ettt etete bttt sa et bt ere s ete b e tesssaesassesessesesessesessesesesene LILILILIL]
CL Dwelling Sequence NUMDET ...........cociiririririeiee ettt seenes L]
Number of Person from the CL QUEStIONNAITE .............cevviiririererieiiiieiereeceeeee e LILI
INUMDET OF CL SUIVEY ...ovieiiieieieiciiete ettt vsss st s et s bbbt sesesasasnns L]

First and Last Name of the Person

Date of Birth  month | ||| year ][ ]|]]]
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1. Have you / ( Name_) been abroad during the last 24 months?

2. What was the purpose of the trip?

¢ TOURISI wosnus sovos sommnamen sov smnas 55 smmes fomne wevs eoves Gavsveme ievsmanmmnemmss el L]
o Family/friends VISIE ..oooonuonen i e 20
* Family reintegration (marriage, reunification, €tc.) ........cc..ocevviiiiniiiininienene. 3 0
* Permanent emigration (at present no family abroad)............ cecvvviiieiiiiiiiiininne. 40
¢ ‘Workplace; Job SEATCh. :uiw sisws sussvssmsmmienmmmmsismmvssesivssss s 50 < LFM Questionnaire-
C
o Study: abroad: s mm s s svm ms vove smmes S 50w V580t S50 SRR LI 1805 70
e Medical reasons/IEAMMENT wuuuwswsswsnsmsssns svsvpesves supmrvssas i vaes Ssvames Fyes s 80
* Other (pls, specify) 9O

3. Did you work or were you looking for a job while abroad?
L T p—— 1 O < LFM Questionnaire-

O
LI D 1o 3 1 (o1 4 1 16 ) PSR 3 0

B. Intention to MIGRATE / move abroad

4. Do you intend to leave abroad within the next 6 months?

g
L <
-2
R
W =
oood

5. What country do you intend to leave for within the next 6 months?

——————————————— LILILI code

Country:

6. What is the purpose of your trip?

& TOURIST s soms s consn svssmasu s asE e cHmisTamay Susss SR aHe v SasPes s sy essssesssssssesesmens 1 |
o Family/friends VISIt ......ooon it 20
* Family reintegration (marriage, reunification, etC.) ...........c.coeviiiiiiiinniiccercnecnenereneeneen 3 O
o JODSCATCIY s s snie s suss swies coisdn 5wy s.bieh G900 HFE .00 55007 SRR ST S SRS SO RS R S
» Existing workplace/employed
® BUSINESS o
o Study ADIOAd. ..ot e 70
o Medical reasonSATEAMEIT vu: s sossusen nosin shois smsvnms 5550 50558 5558 504058 18 558 540055 1508 56 56 530840 EbFssanas 80
» Other (pls, specify) 90

50 <8

7. Do you also intend to search for a job or to work during this trip?

L (TN S
& MY D . e s 2 0O
O

8. What channels did you get or you think you could get information about employers offering labour contracts
abroad from?

¢ Relatives/fTiends o cose sues suvnsas sossmes s s s i ek s v de sraessismssansinrs sy 1 [
» Internet (pls, indicate the most visited webpage) _ _ _ _ _ _ ___ _________________ _ _ 20
» Foreign embassies in Moldova ..........cooiiiiiiiiiiiiiit e 3
*  National EMPIOYMENt AZEIICY ....eevirrirtirtiiietentieteeiiete e et e ettt ettt et eeatrae st ene e en e ae e ensenseseesaesnensea 40
» Private Employment Agencies offering jobs abroad..........cccce. veu it 50
» Persons dealing with organization of trips abroad against payment.............cooveveiieiiiiieiiiniineineen.d 60

* Other (pls, specify) 70
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9. How long do you intend to stay abroad?

o Lessthan 1 MONN.. ... ettt et e er e e eiaaa e
® Erom, 110;3 T0ONTNS i i i smes weis i 5o oo 5k G shad s i s s i sssss i os aois
e From 3 to 6 months ......
e From 6 10 12 MONTAS ..ooiiiiiiieeciecec e e et ere e e e e e e e e e e e e e
LI (o) 1 B R (K B o | R PP TP IIPRIN
9 BUOML3 10 D YGRS i 00k58 55 it b bl S o 18 B8 WSS R S S 16 B ik 6 bAoA RS0

o Trom.5 to 10 Yearssussss s suva sssmnmsies sames sss sares s9ies Givissias 5o ye s eamias Coiss Gesasesae o 7
o 10 YEAIS ANA OVEI ..nuintintitit ittt et ettt et e ettt e et e e e h eeneereee O
LI 10} (<) S U USUSIPURRUPRL
o DO N0t KNOW 5560 005 555 6,555 60 500,055 45 591065 Grmes 5596 59965 oo oS Savais saamswen samsn s 2995 35,993 e s L0

gooooodbooo

10. Did you get informed, so far, about legal ways to migrate/leave abroad?

LI € T TS EUPUUPUUIES B

11. What were your information channels?

Multiple choice
» Relatives/friends .. e
e Mass-media (TV, radlo medla) ............................................................................................
« Internet (pls, indicate the most visited webpage)_ _
« National EMPlOYyMEent AZENCY: swwssasssssuvmsssmvesnsssissssss sowusnsos (9% 56 18568000 Seassevss oo vassisivissaeinigvase
+ Private companies..

» Persons dealing w1th organlzatlon of trlps abroad agamst payment
« Other (pls, specify)

12. What documents do you think you would need/plan to leave for the relevant country?

« National/Moldovan travel passport Only........ccccocceveretiinreiineninecienieeneeeeeere e 1 O
* Moldovan passport and VISa.. ........c.eiiiiiniiiiiiiiiiiie ittt s ee 2
#  Romanian DASSPOI : .onasicinmiinies snsionbos ot St fass siem i Bhninamemomansmg O
»  Bulgarian PASSPOTE .oosvmwessevns somme vmss sumumesnmes sresessssrvmims{Sussassmis goses res suss 5es 3
o RUSSIAN PASSPOIT c.eeenetiiit ittt e e et e e e e S
« Other (pls, specify)...

@14

<14

13. What type of visa do you think you could or plan to leave with for the relevant country?
I (6 1T
0 5 1<) 4 1 1 L PPN
@ BUSINESS VISAuutiutertitenientiees e ettt et et ettt et ettt ettt snenne
= Amy typerof ViSaia: s onmonmen somms o9mn S R SRS S R R R S

Ewoo—
oooo

14. What measures did you take to get prepared for this trip/journey?
(multiple choice admitted)

¢ Requested travel documents (Visa, WOrK PErmir, €1C.) ... .cccevriierierienieineiiesee ittt et 10
* Purchased travel tickets/prepared (planned) the transportation means .............ccccceeevvvvenvennene.. 2.0
* Booked/agreed upon the accommodation.. e ettt st se et esneeeeseens 3 L]
* Established contacts with persons lwmg/scttled in that country ....................................................... 40
* Did not take any measure (N0 ArranZEMIECILS) ..cccveerrerruerrersunenreenenennenneneenienneneesiemesnssmmemreneen D O
e Other (pls,specify) _ 60

15. Did you know that upon arrival in a country if you did not register with local authorities but plan to stay in that

country for more than three months, your stay can not be classified as a legal one and you can not get a labour
contract?
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17. Are there any relatives, friends or other acquaintances in the country you intend to leave for/to get back?

More options are acceptable:

Pls, specify family members, relatives and friends even if they
are from other countries and never lived in Moldova, including
children born abroad

Yes No
®  SPOUSE :wsvss sownsa snsans 10 O O
e Child/children ..........20 O O
e Parents .................. 30 O O
¢ Other relatives ......... 40 O O
e Other acquaintaces ....5 O O O
* Donotknow ........... 60

18. Did you attend any training or courses within the last 12 months to get prepared for the trip?

L T — 1 O
& N O ettt sre e seaaeseaneennsaeeneesnnnennnnnennenens 2 ] & 20
LI D 103 101 B 14 110 ) UTPUURPIISC S i |

19. What Kkind of courses or training did you persue?
Yes No Do not Subject of study Code

know

1. General orientation training...........c..cecceeeueeee. O O O
2. Langlage COULNES. v ovvmmvrvassmsmvammsmissssssssoss O O O
3. University, college or vocational courses as part

of eurricula e isaisis s b O O o LILIL
4. Courses to study a certain profile/to acquire

certain SKillS.......c.ooevvevvevieeeeieeieeceee s O O o LILIL
5. Other (pls, specify) _ _ __ _ __________ m| O o LILIL

Do not know - 999

In case of affirmative answers to options 3,4 or 5, it is mandatory to specify the ,,Course subject”.

20. Did you study anything on your own for getting prepared to leave or work abroad?

<
a
Z
(=]
=}
(-]
=
e

know
1. Requested certain information from the persons that found (settled)/find themselves abroad
(relatives, friends, ACQUAINTANCES) ... entintin ittt et eaeeeens O O O
2. Learned a certain profession, learned by doing/working (even if not paying/paid for it?)....... a O a
3. Learned a foreign JANGUASE :cuus: s somms somas svnas sassn s05m 5s 06508 20545 Sa86 Se 5,548 5855040 59 55 s &5 | O |
4. Read books, manuals, magazines, guides about the relevant country ..................cooeenene. O O O
5. Used information from INTERNET ... ..o e e O O O
6. Watched educational TV/Video/DVD Programmes ............cocoevuieiiieeineniiieiineianenenena a O a
7. Visited libraries, information Or training CENIIeS ........ccocuutntiitineitent ettt ieaee e a O a
8. Other (pls, specity) _ _ _ _ _ _ O O 0
21. What is your current area of training/education?
Detailed area: code Do not know . 999

The code 999 shall be applied for persons with 1%, 2", 3" and 4" levels of training of CL, as well.

22. Who answered the questions?

e The person him/herself...........o.oui ittt ae e 10
s A nother member ol e NOUSE O a e o e e s 20

23. Date of interview/questionnaire filling in:
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IVth Quarter of 2012
National Bureau of Statistics(NBS) of the Republic of Moldova

According to the Law on Official Statistics No. 412-XV of December 9, 2004, Art. 22, “the official statistics bodies
shall assure confidentiality of individual data and shall use them for statistical purposes only.”

[ ABOUR FORCE MIGRATION

Individual complementary questionnaire

approved by the National Bureau of Statistics’ Order No. 68 of August 7,2012

This questionnaire is aimed at households members aged from 15 to 64 years inclusive,
who are currently in the household (PREZ=1 or PREZ=2) and have been abroad during
the last 24 months

* Please, answer the questions by marking the closed boxes Owith “x”, inserting figures in open
boxes | || | and inserting text in the spaces marked by dotted line

Figures following the mark < rightwards a box shall indicate the number of the question to
follow after providing the answer to the relevant box.

In cases the sing < is missing, the following question shall be addressed.

IDENTIFICATION OF THE RESPONDENT
Data are taken from the Dwelling Questionnaire (CL)

PSU COAE ...t LILJLILLY
DWEING COAE ..ttt ettt ettt et et seas et eae et eae e s esese et eseasenennaes LILILILIL]
CL Dwelling Sequence INUIMDET ............cccvoeueureeiieieieieeeiceteieee et essse e sssseseseseneseenens L]
Number of Person from the CL QUEStIONNAIIE ..........cccveviriiieiieriieriiieeeeeereere e LIL]
INUMDET OF CL SUIVEY ...ttt L]

First and Last Name of the Person

Date of Birth..........coiiiiiiiii e month | ||| year ||| |[]]
LUNN ANN
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1. What country (last country) have you been to, to perform a job or to be looking for a job?
Country _ _ _ _ _ _ _ _ _ _ _ _ __ ________ LILILI code
Duration of your stay in that country:
(Including the periods of short returns to Moldova in order to comply with registration requirements, for
vacation/holidays, etc.)
Date of your first arrival to that country? When did you return?
LILI month [|LILIL] year LILI month [ LILIL] year
A. Characteristics BEFORE the last trip abroad
2. What was your level of education at the time you undertook this trip?
* No education... O
* Primary educatlon : O
* Lower secondary educatlon (gymnasmm) e —— O <4
e Secondary high-school/upper secondary educatlon m|
* Secondary vocational €dUCALION.......c.ceotutintittiti ittt ettt e O
* Secondary specialized education.............c.coueuiiiiiiiiiiiiineinnn. O
 Higher education.. 0
* Master’s Degree O
3. What was your area of competence?
Subject (detailed description): _ _ __ _ __ ___ _ __ _ ___ ______ LILIL] code Do not know — 999
4. What was the main area of activity/occupation before leaving abroad?
* Paid job.... .10
*  Family busmess - B =
* School pupil, student in the natlonal educatlon system (schoolmg) .......................................... 3.0
* Training outside the national education system (courses, private tutoring, €tc.) .............cecevueenene. 4 0O
* Voluntary or unpaid activity ................ S I T |
* Retired person (all categories: by age 11m1t mvalldlty loss of breadwmner) ..................................... 6 O
* Househoulding or helped with householding and/or took care of household members ................ 7 O
» Recreational activities (social, cultural, entertainment ........cccccevevveiieiereiieieiieiireeirieneiieennee, 8 O
» Other (pls, specify) _ _ _ __ _ ___ ________ __ 9 O
5.Did you have a job or hold a business in Moldova before undertaking this trip?
O YOS s o somns oo ORI AR SRS RN SECT SaNAT SRTES SUREE KA RO SR AR SHSER SR NI e R 1 O
S | OO 2 O <10
6. What was your occupation at your last workplace in Moldova before this trip?
Profession or function _ _ _ _ __ _ _ __ _ ____ _______________ LILILILY code
(It is necessary to provide more details about occupation, whom the person worked as (for instance household, manager, etc.)
7. What was the economic activity of your (last) workplace?
_______________________________________ LIl] code
8. What was your professional status at this (last) workplace?
*  Employee... T B
*  Employer.... R TR AT VAT A FOR R SRR SR S e 5 SR TS Sesem e Shsa s seiee 2
* Own- account Worker 3 O
* Contributing family Worker 4 0O
*  Member of cooperative produCtion .........c..coceerierieeniee it nee et e D
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9. Why did you quit your last job/business before this trip?

* Did not quit (I was just absent for SOME tiME) ........evviiririierieniieneeieteereieeneeieeeeieeiennesneneene.. 1 O

*  Season WOTKS ...oeeeieniiiniiiiiiiii e 2 O

» Labour contract expiry/termination 3 O

* Loss of his/her workplace (due to job reductions, €1C.). .. uuueuririirueniiiiiiiieriiinnennennes cevveneennn & O

» The business did not go due to 1ack of CHIENTS .........uiiiinininii e, 5 0 «12

* The job did not match person’s sKills .......cccccovveer veiieiiiiiiiii e, 60

L 0 1 | T N |

*  Fair working conditions............coeeiiiiiiiiiiiii i, 8§ O

o Family FEASOMS ...c.une i e e et e et eae 9 O

» Looking for working experience abroad, professional career (personal development ................... 10 O

e Other (pls,specify ) _ _ _____________ 11 0
10. Were you looking for a job in Moldova before this departure/trip?

L €1 T TP 1 O

LR [ T OO 2 O <12
11 . How long were you looking for a job and were able to work before leaving abroad?

(for unemployed persons that did not work before leaving abroad) ...... L]l | No. of months Do not know — 99

12. Why did you decide to start be looikng for a job abroad (the main reason)?

* Lack of jobs in Moldova matching his/her qualification/skills..........ccccoenenvcc ceviiiiinnn 1 0O
» T.ow salaries:offered in MolAOVA s e srsms s womsemmmims s i Tes ssmsrass S s o 1w i 2 0O
*  Poor working conditions in MoIdOVa .........oooiuitiiiitit i e 3.0
» To gain experience, career advancement (personal development) ..............ocoviiiiiiiiiiinn. .. 4 O
» Family reasons (family reintegration, to join his/her Spouse, €tC.)....c..ooevvriiiiiiiiiiiiiiienennen. 5 O
e Other (pls, specify)_ _ _ _ _ _ _ _ _ _ _ _ o _________ 6 O
13. Did you attend any course or training before leaving abroad to get prepared to stay or work there?
S\ T USSPt 2 O

»  DoNotKNOW: sssmumrmmneimio ssuis smes 2oieres s s a (i suressis oy 5o svive oo s sons sy 3 1l 9718

14. What kind of courses or training did toy attend before this trip?

Yes No Do not Subject of the course  Code
know

1. General orientation training...........cccecceveerunnne. O O O
2. Language COUISES.....couerueeniiinianiereiaeenieeeeenenns O O O
3. University, college or vocational courses as part

OF CUTTICUIA. .. O | 0 LILILI
4. Courses to study a certain profile/to aquire

certain SKillS........oeevevevevererereieeieieeie e O O o LILIL]
5. Other (pls, specify) _ _ _ _ __ ____ _____ O O 0 LILIL]

Do not know - 999

In case of affirmative answers to options 3,4 or 5, it is mandatory to specify the ,,Course subject”.

15. Did you study on your own (on individual baisis) to get prepared to leave or work abroad?

1. Requested certain information from the persons that found (settled)/find themselves abroad Yes No Donot
(relatives, friends, ACQUAINTANCES) ... .euuiuuintintitiet ettt ettt e et rree e e e e creeienieenas know

2. Learned a certain profession, learned by doing/working (even if not paying/paid for it?)........... O O O

3 Studicd 2 TOreIon [anGUAEE v oo smen sovies smes wemm Sswsieses s SRS S TS VAN a O a

4. Read books, manuals, magazines, guides about the relevant country................c.couvuennns O O O

5. Used information from INTERNET .......c.iiitiiiiniiiieiet e e a O 0

6. Watched educational TV/Video/DVD Programmes ..............eeeeeeneeeineneenenennennnnn a O a

7. Visited libraries, information or training CENres ...........o.veueeiireuninereirnerninennennn a O a

8. Other (pls, specify) _ _ _ _ _ _ _____ _ _ ___ _ _ _ _ _ _ o _____ g O O
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16. How well did you speak and understand the spoken language (
undertaking this trip?

* Neither spoke or understood the 1anguage ............ouuiiiniitii e 1 O
¢ Could understand but did not speak the [anguage ......ccccceeeeueiniiniiiii e 2 O
¢ Could fairely understand and speak / communication level................c.ccooiiiiiiiiiiinn.3 0
* The person was fluent in that [anguage. .. .......oooiiiiiiiii e 4 0O
L DL (o1 <10 TP I

17. What sector did you intend (plan) to work in?

LI S [0]1 1<) 1 16) (6 1
¢ Construction... 2
e Agriculture.... 5 VTR 3
¢ Hotels and restaurants 4

* Entertainment 5
»  Tradewesssses
LI b ¢ 1 K 1) o £ PP PPPII |
® FOOd PrOQUCTION ...ttt ettt e ettt ettt e et e eeeeeaeenee 8

Ooooooooono

» Textiles 9
e Repair and maintenance of VEhIiCIES ..........oiiiiiiiiiii i e 100
e Other (pls,specify) _ 1o

o Do NOL KNOW:sosimismmons aumsn semns o e smss o voess o0 Fhoes 4 i sarssin i has i 8 vig seases wsas veess 12 O

B. Characteristics DURING last departure/trip abroad

18. Did you attend any training or course abroad?
T T — 1 O

& N O it e ee e e e e e e ettt e e e r—tae e eraeeeentaaaaeas 2 0O
® DO MO KIOW . . et et e 3 O T 20

19. What kind of courses or training did you attend during your last trip?

Yes No Not Subject of study Code
sure

1. General orientation training ...........ccccccceveeueeee. O O O
2. Language COUISES .....cceverveeeervenueenne O O O
3. University, college or vocational courses as part

of curricula ........ O O o LILIL]
4. Courses to study a certain profile/to acquire

certain skillS.........ccoevvvennenne. | O o LILIL]
5. Other (pls, specify) _ _ __ ___________ O O o LILIL]

Do not know - 999

In case of affirmative answers to options 3,4 or 5, it is mandatory to specify the ,,Course subject”.

20. Did you study on your own while abroad?

Yes No Not

1. Requested certain information from the persons that found (settled)/find themselves abroad sure
(relatives, friends, acquaintances) .. . O O O
2. Learned a certain profession, learned by domg/workmg (even |f not paymg/pald for |t") O O O
3. Learned a foreign language. .........ouuinuiniin it e O O O
4. Read books, manuals, magazines, guides about the relevant country............c.cooeeueivienennen. O O O
5. Used information from INTERNET ... e e eens O O O
6. Watched educational TV/Video/DVD programmes O O O
7. Visited libraries, information Or training CENIIES ........oueuveuterterirtiatenteneenteneeneiienieneenneas O O O
8. Other (pls, specify) _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ o __________ O O O

21. While abroad, did you request formal qualification recognition of your studies (diplomas / certificates)?

* Yes, the recognition process is ongoing..... O
* Yes, the above were obtained .. > O
* Yes, the person requested but d1d not obtam the above O
¢ Not yet, but the person intends to do $0................... O
* No and there is no such intention........................ .. O

O

I B T 0] 4 10 1, o,
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22.Do you have a workplace abroad?

8 Y B ittt e e ee e eereeeeeeeeeierie—aaeaaeeaeeeeeaeanaaraaraaaaeeeaaansassssaeaeseesanssnsnseneaess 1 ]
® N Ottt e e e e e e s ae e rna e rreesseeesneessrneensseennsaessreesrneeseees & L]
E I B o 1 o] .1 L T ——— < 39

23. How long were you looking for a job abroad before you found your current/last job?

.................................................... L]l | months Do not know sure — 99
If the person found a job before helshe left, please specify ,,0” (zero) months

24. What is your occupation at the present workplace abroad?
Profession or function _ _ _ _ _ __ _ _ _ _ _ _ _ _ __ _ ____________ LILILILL code

(It is necessary to provide more details about occupation, whom the person worked as (for instance household, manager, etc.)

25. How many hours per week do you usually work at this workplace abroad?
weee JLIL] hars Do not know — 99

26. What is your economic activity at your current workplace abroad?

__________________________________________________ LILI code

27. What was your professional/employment status at the last workplace abroad?

& EMPIGYEE wosspsanmunssmssumvayarvpns pom o srams srmm s i s s S8 s s s e s G TS AN SRS s
® EMIPLOYET .ttt e
® OWN-aCCOUNTE WOTKET ..o ettt ittt et ettt ettt et

gooooo

e Contributing family WOIKET ......o.iuiuiii s <31
e Member Of COOPErative PrOAUCTION. ....e..etertetertertere st eae ettt e et e e et e e e e et eeee ettt nee
® DO MO KNOW et e e e
28. What kind of employment relationship did you have at your last workplace abroad?
* Long-term individual labour contract (with unlimited period) ..........cccivvieniierieniiinieeneeieeieseene 10
* Temporary individual labour contract (with limited period) ...........cocovveviiiiiiiiiiiiiiiiniiniineen,. 20
* Long-term/permanent employer without @ WIitten CONIACE......c..cvces wevverierieerieeiieeieeienreseesieeveenees 30
¢ Temporary employer without a WIitten CONEIACT.......cccviriiriierieiries ceeeriirteesiesterereseeseeessesbesseesreeneeas 40
e Other (pls,specify)_ _______ _ L 50 <30
¢ DO DOt KNOW s s smmmssnain sonus 5w s s0uva sHuss s 55 C0RHS 43505 0N U NEs SFs fe s s s 60

29. When did you sign your individual labour contract?
* Before leaving for the destination COUNLIY ....cceevveereneeniiniinit i ettt ettt e be e 10
*  While in the destination COUNIY ..........euiir ettt sesieneees 2
¢ DONOt KNOW susss sosns somsponsnmes wames irsssansss (00 s 64 AR 5o v (s imsssrrs g 1

30. Were you entitled to any benefits at your last workplace abroad:

Yes No Do not
know
1. Health insurance O O O
2. Paid sick leave O O O
3. Contributions to pension fund O O O
4. Work injury compensation O O O
5. Unemployment allowance? O O O
6. Paid annual leave O O O
7. Weekly rest day (s) O O O
8. Overtime pay for extra-hours worked O O O

31. How many months did you work abroad during the last 2 years/24 months?

....................................................... | | ] months Do not know — 99

32. Would you like to obtain a cerificate proving that you have the necessary training and experience to practice in
Moldova the same job/profession you did abroad?

R - USROS (I |
O INO ssis vnss sssissmans swis ais s a5 aiveis Ho,08 55408 ST R SRR IR G SRR R R e s eseees & L
® DO MOt KNOW ..t e eanaeeenenens 3




82 Migrant Workers: The Case of Moldova

33.Did you hold a bank account in the destination country?
& N Ottt ettt sttt s e esne e beresaeeenesnesrenneens 2 ]
® Do NOt RNOW.suiwis s comun somis svmn swvs swsms viiven s sni 4o 065 S s ssonppssiiainawnnnssnnos 9
34. What was the avarage amount of remittances sent/transferred/brought by you per months during the last 2
years/24 months?
¢ 08 (N0 MONEY AL AILY ..ttt ettt ettt s st besse et bese e sesese s et esentseesessaesesestesesesenees 1 O <37
v UTDr0 SO0S: i ssnsssvemanosin s o0 0 0008 040 0 B8 0 A A 305 0 8 SRS HA A SV TR s O
e From 501 to 800% ...... O
¢ From 801 to 1000$..... O
¢ From 1001 to 1500% O
e From 1501 to 2000$ O
- 0 T —. O
® RETUSEA 10 ANSWET ....iiiiiiiet et et ettt ettt e e 8§ O
® DO NOEKNOW ..o e e e e e e et
9 » 37
35. How did you usually send your money to beneficiaries?
« Bank account deposit.................. RS B |
« Rapid money transfer systems (d e. Western Umon MoneyGram etc. ) ................................... 20
« Courier services (via a paid person, PACKAZE) ......cc.coeeeeiriereeienerierienienieeenseee s 3. 0
+ Personally (while visiting Moldova) O
« By means of friends/relatives travelling home............cccccocvviiiiiiiiiiiiiiiiiiiecne . 5 0
« Other (pls, specity) _ O
36. What was the money sent or transfered by you used mainly for? (pls, choose more options)
¢ Current needs/consumption (food, attire, SErVICES, €1C.) wo.uiirririiiiieniiriiens cerereeseesreeiesieeren e s 1a
e Purchase of sustainable goods/appliances for households
(vehicles, TVs, computers, wash machines, €1C.) ....cvvuvvvirrieriierieiiieniirienienreseesenreerresseeeseennee s 20
o Investments in AgTICIIIITE ..o ox sosis sisvs snsiunasass oo svssmmsmssssrs sssmi s o5 vamds sawas vos s oo svons snows a3 1]
* Investments in other busmess . ym
. Purchasmg/renovatmg/bulldmg a home (house/apartment) ............................................. 50
o Entertainment/resting aCtiVItIES. ... .vuvnuiiiiiriereeitierestertestesie et s sreeseesreesaresseesteessesnbesraestnereennnenne 60
¢ Debl PAVINCI iasicssnssssisis.sn v smmes svsm aom s smoss 655 G380 foban 55560 70050 50,905 55400 B0 SR8 GRS SFs 70
¢ Pay for schooling/training of household member (S) ..........ovevuiiiiniieiiiiiiien i 80
» Pay medical bills/purchase of health inSUranCe.........cceovevevriens covveeiiiieiiiiiiiiiieiennenne.... 90
* Pay social contributions (to Pension Fund) .........cccveeen.... el 1003
* To cover the costs for household member (s) mlgratlon/transport/w51ts/tr1ps abroad e T |
e Savings............ S5 R RS TR R SV R RS SRR AR SR R M SR peRes v s 12
* Other (pls specn“y) ________________________________________ 130
37. What is your average monthly salary abroad (in the host country)?
L 6 {0 T 1 O
¢ From 501 £0 T000S.......ceirieieiiititeiietetetesiet ettt ettt ee ettt b et teb e b es e et e et et e s et b bese st esebessbebanenssbesenentas 2 0O
¢ From 1001 10 20008 ....ceveueueiiirieeiieieteeiestetetee ettt ettt ebe sttt e st sbebe st b ebe st b se b e et esetesesesetebebeneaeesen 3 0O
« From 2000 to 3000 $ .... O
e Over 3000 .......... O
® REFUSEA 10 ANSWET.ccutiiiii ettt ettt et ettt ettt et e et O
L B To I 10104 1 101 PP 7 0O
38. What is the share of your money gained abroad used to sustain yourself in the host country?
© UP O 00ttt ettt ettt et ettt s e sttt b et b e e s ae e bt e st e e a b e h b e eh e e b e e b e et e natebaenbeenbeenbans
* From 11% to 20%...
e From 21% to 30%...
* From 31% to 50%...
*  From 51% to 70%
OVET TOTDisuissesswwsssnnossssasssevsneanssss sy susmes s oA 400 S T S ST D S ST P S e s
LI 1 LT O 1113 =) T — 7 0O
® DO NMOE KIOW .ttt ittt ettt ettt sttt sttt et s b b e b esb e shesbeebeebteb e e st ebbebenesaesresbesbesbene 8§ O
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39. What was your legal status in that country?

* Citizen of the destination COUNIY .c....vuuitiitiieiiie it errcseeseereeseeeeeseee e esveeseessnennee |
* Holder of residence and WOIK PEITIL. .. c....ueuuintinnintiiit ettt e e e 20
» Holderof residence permit ONLY wu:issus ssicws sssns wosss sames s oss o0 onwsi ivm s assssos smssarsssmss s 9
« Holder of temporary registration 001y .....s.usemss v covns svmas snusmmssssssamsosissemmssesasmnss 4 O
® N0 LEAL SLALUS . ..ot e e e e e e 50
*  Other (pls, specify) 60

* DO NOLKNOW i ssnes s cnsive cms on 55 65,005 55 050 55 55575 45 5305, 606 S0i500 405 5 $305108 391005 05 £ SR0H150 RRWHATRES S0 3,00 S0y 70

40. Did you stay abroad on your own or together with other members of your family/household, friends?

(more options are acceptable)

I N [ 1 T T T i m|
8 SPOUSE ettt et e 20
& PArents: covsoummvs wosssnmes ssmes soun sesi sow 5o Saasssessis i s sy ssssns s s 4
L 011115 o (=) Fo 18 A T 50
®  OthEr ACQUATTITACES ... ettt ettt e e e et e ettt e e et e e e et et et et e et e e et e e e 60
I o 1 0] .10 N —— 70

C. Characteristics AFTER returning to Moldova

41. Why did you come back to Moldova?

* Vacation/leave .
. Regmratlon/preparmg the documente needed f0r formallzmg the etay

* Family reasons.. :
» Labour contract explry/termmatlon

* Health/medical reasons.

* Did not find aJob/cllents abroad
O S AN VOIS oot mnche im i 35005 0 5 B8 S A A AT S T S AN A SR A S AT A SRR 38
*  Family reintegration/reunification, €1C ... .. ..ooiiuiiuiitiii et
* Launch of business in Moldova
¢ Achieved / fulfilled the intial PUIPOSE.......coueuiiniiiit i
* Expulsion.. .
* Fair workmg cond]tlons /low salarles .
» Insecurity / instability, exploitation / deception, Spin / €XtOrtion .......cccceeernenneniiiriieniienieeneniereenes
» Other (pls, specify)

D. Intention to MIGRATE/leave abroad

42. Do you intend to leave abroad within the next 6 months?
R R T T T

43. What country do you intend to leave for within the next 6 months?
Country:

44. What is the purpose of your trip?

Tourism . SRR T SSRGS R ST GRS e WSS s sessnrsesvsssess 11 L]
Famlly/frlends v1s1t
Family reintegration (marrlage, reunification; €10:) ix:veeues vasms swvns svsassnsmmsmmsnssmsmsansiassss 9 L
Job search .

. Exnstmg workplace/employed
* Study abroad ...........................................................................................................
o Medical reasOnS/IIEALIMENIT ... ... .uient ittt e ettt ettt e e et e
¢ Other (pls, specify)

=46

45. Do you also intend to search for a job or to work during this trip?

46. How long do you intend to stay abroad?
e Lessthan 1 MONN.. ... .ooiiiiiiiiieeeeee e e e e e e e eresieeneeees |
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o From 1103 months wuuwsmmmwamnmmmmse: s o oo i i s rassramrammrasssmnnnas s 2
o From 310:6 MOALHS .covummanmmmm s g o siswasss s s ammamenmened O
e From 6 t0 12 MONLAS ..eoivuieiiiiieiineee ettt eeeieeeeee e e e e e e eeeeedd O
» From 1 to 3 years P ORPPROPTS S |
o Prom 305 YOarS s sosss coses snwns v so 6owss f4oasesiss saseass saiening sam 0 S ws svsws sus enaeeses sasessns0
o From 510 LOYEATS:: covs vonas sumemnns sonsmamnen sonss soaems s sosissions 6o aas oes o sesss s55vs srssessssss 7 0O
e 10 YEArS AN OVET ....euetiiniit ittt e et e e & ]
L 210) () OO POPSPPPUPPPRPRRRP* S |
» Do notknow 5 . |

47. What measures did you take to get prepared for this trlpljourney"

* Requested travel documents (visa, work permir, etc.) ...
* Purchased travel tickets/prepared (planned) the transportation means .............cccceveeevevvcvcecceneeee.. 2.0
* Booked/agreed upon the accommodation..
« Established contacts with persons llvmg/settled in that country

* Did not take any measure (N0 arranZeMENTS) .......cocueeuerreeneeuntnennenteneneeneneneneenateneaeseeneennens
* Other (pls, specify)

48. Did you attend any training or courses within the last 12 months to get prepared for the trip?

8 YOS s inuiesss Basisis ROAh s R o8 S50k U A Mo (B SRS oA R A KB SR AT TR e A SR B SRR RS 1 O
L
L B 10 s Lo A < s o A PPt S I

49. What kind of courses or training did you persue?

Yes No Do not Subject of study Code
know

1. General orientation training...........ccceeeveveenne. | O O
2. Language COUTISES.....couemririerernirenrienienieeareenne O O O
3. University, college or vocational courses as part

L0 51111 1101 ;U O O I LILIL)
4. Courses to study a certain profile/to acquire

certain SKillS......coeveveveveererereiereeieeee e O O I LILIL)

5. Other (pls,specify) _ _ _ __ __________ O O ) AT LJLILS

Do not know - 999
In case of affirmative answers to options 3,4 or 5, it is mandatory to specify the ,,Course subject”.

50. Did you study anything on your own for getting prepared to leave or work abroad?

Yes No Do not

know

1. Requested certain information from the persons that found (settled)/find themselves abroad

(relatives; friends, acqUAInTANCES) «uuuus nus e s o as sewse 5oses o508 SR 990 55 S90S SRS SO SE050 5 O O O
2. Learned a certain profession, learned by doing/working (even if not paying/paid for it?)....... O a |
3. Learned a foreign language .......c..ouiveiiriitit i e O O |
4. Read books, manuals, magazines, guides about the relevant country .............c.cocoeveiieinnnn. O O O
5. Used information from INTERNET ... e e, O O O
6. Watched educational TV/Video/DVD Programmes ..........ceevevuereeireneineinieiennennennennenn O O O
7. Visited libraries, information or training CENIES .........cocetvniniieinineniiie e O O O
8. Other (pls, specify) _ _ _ _ _ _ O a O

51. Are there any relatives, friends or other acquaintances in the country you intend to leave for/to get back?
More options are acceptable:

Pls, specify family members, relatives and friends even if they
are from other countries and never lived in Moldova, including
children born abroad

Yes No
*  Spouse ......eeeiinuenn 1o O O
*  Child/children .........2 0 O O
o PArents; susus sues sy s 30 O O
*  Other relatives ......... 40 O O
*  Other acquaintaces ....5 O O O

e Do notknow ........... 60
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52. Who answered the questions?

o The personhim/hersell. . . i i 10
AT Ot e eI BT O T e N TS O 20

53. Date of interview/questionnaire filling in:
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